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A. IDENTITY OF RESPONDENT

Respondent is the Wellpinit School District Number 49 (hereinafter, “the
District™) and is the former employer of Petitioner John Hale.
B. DECISION FOR REVIEW

Petitioners seek discretionary review of an order issued by the Stevens
County Superior Court on September 21, 2007 denying their motion for
reconsiderat.ion. Petitioners brought the Motion for Reconsideration in response
to the Court’s Order Granting Def_endant"s Motion for Partial Summary Judgment
which dismissed Petitioners’ claim of disability discrimination under RCW
49.60.180, et seq. In their motion for reconsideration, Petitioners implore the
court to apply the.‘deﬁnition of the term “disability” contained in RCW 49.60.040,
which became effective July 1, 2007, instead Qf that which was adopted by the
Court in McClarty v. Totem Electric, 157 Wash.2d 214, 137 P.2d 844 (2006).
Petitioners take the position that RCW 49.60.040, despite taking effect in July of
2007, applies to their Washington Law Against Discrimination (“WLAD”) claim
retroactively. Respondent argues that any such construction of the statute violates
the Washington State and United States Constitutions.
C. ISSUE PRESENTED FOR REVIEW

1. Whether or not the definition of “disability” adopted by the legislature in

RCW 49.60.040(2)(25) applies retroactively to Plaintiff’s WLAD claim
arising in August 2002 to March 2003?!

! Petitioner seeks review of two additional issues — whether Mr. Hale in fact was disabled and
whether the Wellpinit School District breached its duty to accommodate that disability ~ which
additional issues involve determinations of material fact and are wholly dependent on the outcome
of the first. That is, if Petitioner is successful in this appeal, those issues would properly be
decided at the trial court upon remand. They are not issues for the Court to decide at this time.
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D. STATEMENT OF THE CASE

1. Procedural History

Mr. and Mrs. Hale brought this lawsuit against the District alleging three
causes of action: (1) negligent infliction of emotional distress; (2) disability
discrimination under the WLAD; and (3) breach of contract. The District moved
for partial summary judgment regarding Mr. Hale’s claim of disability
discrimination. In pursuit of the same, the District argued that Mr. Hale did not
have a disability under existing law és explained by the Court in McClarty v.
Totem Electric Int’l, 157 Wésh.Zd 214, 137 P.3d 844 (2006). On May 3, 2007,
the Stevens County Superior Court entered an order grénting the District’s
motion, and dismissing Mr. Hale’s disability discrimination claim. |

Mr. Hale moved for reconsideration. In doing so, Mr. Hale argued that the
definition of “disability” should come from Senate Bill 5340 (Amended RCW
49.60.040), which the legislature passed in April of 2007. The trial court denied
the Hale’s motion, holding that the separation of powers doctrine precluded
retroactive application of the statute.

2. Factual Background

Attachéd for the Court’s reference are the pleadings Defendant’s
Statement Of Undisputed Facts In Support Of Motion For Summary Judgment,
and the Affidavit Of Michael E. McFarland In Support Of Defendant’s Motion
For Summary Judgment with attached deposition excerpts, both filed December

29, 2006. The factual references below are contained in the deposition testimony.



John Hale was hired by the Wellpinit School District on February 11,
2002 to provide student support services at the Wellpinit School, pursuant to a
verbal agreement. Statement of Undisputed Facts, I 1, 3, and testimony cited
therein (hereinafter “Statement”). From February to May of 2002, Mr. Hale
worked solely at the Wellpinit School. Statement, § 5.

Mr. Hale contends that he experienced “abusive” behavior from his
supervisor at the Wellpinit School, Mr Magne Kristiansen. Statement, 7, 9, 10.
Mr. Hale considers that to be a result of Mr. Kristiansen’s “arrogant personality”.
Statement, § 13. Mr. Hale believes that Mr. Kristiansen does not consider Mr.
Hale to be “an important person.” Statement, § 14. Other than Mr. Kristiansen’s
alleged arrogance, Mr. Hale considered his experience at Wellpinit to be “great.”
Statement,  12. |

Mr. Hale was subsequently transferred to work at a satellite campus
located at Fort Simcoe, in White Swan, Washington. Statement, § 16. Mr. Hale
was assigned to “classroom support,” where he was supervised by Principal
Phyllis Magden. Statement, § 18. During that period of employment, Mr. Hale’s
relationship with Principal Magden was initially good. Statement, { 19, 20, 21.
He contends that he was eventually subjected to “abuse” by way of a conspifacy
between Mr. Kristiansen and Ms. Magden. Statement, | 22-27. That “abuse”
took the form of: refusing to give Mr. Hale a password in order to make him fail,
treating him as though he was incompetent, taking issue with his work product,
and blaming him for‘ perceived problems. /d.  Mr. Hale alleges that Mr.

Kristiansen, Ms. Magden, and Superintendent Riedlinger wanted him to fail so



that they could succeed at their respective positions, “to keep [their] power.”
Staz‘eihent, 919 24, 27.

On or about August 25, 2002, Mr. Hale sent a letter to Superintendent
Reid Riedlinger informing him of the alleged abuse, and stating his belief that the
abuse was causing issues with his health, specifically, anxiety. Statement, § 29.
Mr. Hale expected that Mr. Riedlinger would respond to his complaints in some
manner or another. Statement, 29, 30. Mr. Hale testified that Mr. Kristiansen’s
“abusive” treatment of Mr. Hale ended in September 2002. Statement, § 32. By |
letter to the Wellpinit School District Board dated January 3, 2003, Mr. Hale
charged the “Wellpinit staff” with abusive behavior toward him, which caused
health issues. Statement, ] 33, 34. That “staff” was Mr. Kristiansen and
Principal Magden. Statement, § 35. Mr. Hale met with Superintendent Reidlinger
on January 9, 2003', contending that Principal Magden had “excommunicated”
him from Wellpinit. Statement, § 38. He believed that Principal Magden was
hostile toward him as part of her effort to prevént him from running a successful
vocational class, resulting in “more power” for Principal Magden. Statement, |
39, 40. Mr. Hale felt Principal Magden was “aloof” and demanded that he
perform certain tasks. Statement, § 42. Mr. Hale felt that his meeting with
| Superintendent Reidlinger was “productive” (Statement, § 41), but also felt that
Reidlinger was “hostile” toward him (Statement, § 43), that Reidlinger “could not
handle” Mr. Hale’s “professionalism.” Statement, § 45.

"Mr. Hale was then assigned duties as a teacher for the two on-line classes

between January and March 2003. Statement, § 49. Mr. Hale considered himself



“demoted” and perceived tasks assigned by Principal Magden to be “menial.”
Statement, ] 50-52. According to Mr. Hale, those tasks were intehded 10
“belittlé and degrade” him. Statement, 9 52. Again, Mr. Hale believed that Mr.
Kristiansen, Principal Magden and Superintendent Reidlinger all wanted him to
fail so that they each could succeed in their respective positions with the District.
Statement, § 54. These contentions by Mr. Hale were consistent with issues he
perceived in previous einployments. Statement, | 55-57.

Ultimately, Mr. Hale concluded that the working conditions at the District
were “so unprofessional and unfair” that it was causing him health problems
(Statement, 1Y 58-60); therefore, on March 3, 2003, he .submitted a Voluntary
Quit Statement to the Washington Employment Secﬁrity Department. Statement,
61. Therein Mr. Hale alleged he was capable of working anywhere that had
“reasonable management.” Statement, § 63; 64. In that Quit Statement Mf. Hale
stated that he had no “injuries, illnesses, or other conditions” which prevented him
from returning to work in his “main occupation.” Statement, § 65. He expected
his health to improve after leaving Wellpinit SD because he would no longer be
working under “unreasonable management” (Statement, ¥ 66), specifically the
way he was treated by Superintendent Reidlinger, Principal Magden and Mr.
Kristiansen. Statement, 1 67-68. He believed he could work anywhere but
Wellpinit SD. Statement, § 69.

Mr. Hale submitted an Activities of Daily Living and Socialization
statement to the Division of Disability Determination Services, in which he noted

problems in “getting along with bosses, police, teachers, landlords, or other



people in authority.” Statement, § 71. He explained: “I have to stay away from
most people. Authority figures make me sick very quickly. I have to limit
business contacts to one hour per day.” Statement, § 72. Mr. Hale considers it
“especially sickening” when he loses “control” to an employer. Statement, § 73.
Mr. Hale found employment as a substitute teacher in the Plummer-
Worley (Idaho) School District. Statement, § 77.
E. ARGUMENT WHY REVIEW SHOULD BE DENIED
Petitioners seek discretionary review by the Court pursuant to RAP 2.3(b)
(4) which states:

...discretionary review may be accepted only in the following
circumstances:

(4) The superior court has certified, or that all parties to the.
litigation have stipulated, that the order involves a controlling
question of law as to which there is substantial ground for a
difference of opinion and that immediate review of the order may
materially advance the ultimate termination of the litigation.

Here, discretionary review is improper because the law on this subject is clear,
and therefore there are no substantial grounds for difference of opinion.
1. A statutory revision in response to a judicial interpretation of a statute

can only apply retroactively if the revision “amends” the statute; if the
revision “clarifies” the statute. retroactive application is not permitted.

The definition of a “disability” under the Washington Law Against
Discrimination (“WLAD”) has changed twice in recent history: first, when the
Supreme Court adopted the definition in McClarty v. Totem Electric, 157
Wash.2d 214, 137 P.2d 844 (2006); second, when the legislature rejected the
McClarty decision by enacting legislation clarifying the definition, effective July

1,2007. Petitioners Hale seek retroactive application of the most recent definition



of “disability” to their WLAD claim based upon events occurring nearly five
years before that legislation. In support of their position, the Hales argue that
retroactive application of the statute is proper because the legislature intended it to
be so. However, the Hales’ proffered construction would violate the separation of
powérs doctrine of the Washington State and United States Constitutions, as was
properly acknowledged by Judge Baker.

In McClarty, the Supreme Court pulled the WLAD definition of
“disability” in line with the definition cbntained in thé‘federal Americans with
Disabilities Act: “(1) a physical or mental impairment that substantially limits one
or more of his major life activities, (2) a record of such an impairment, or (3) is
regarded as having such an impairment.” McClarty, 157 Wash.Zd at 220.
Petitioners find this construction of “disability” unfavorable to their case, in light
of the fact that the legislature subsequently clarified the term in S.B. 5340:

(2) “Disability” means the presence of a sensory, mental, or physical
impairment that:

(1) I s medically cognizable or diagnosable; or
- (ii) Exists as a record or history; or
(iii) Is perceived to exist whether or not it exists in fact.
(b) A disability exists whether it is temporary or permanent, common or
uncommon, mitigated or unmitigated, or whether or not it limits the ability

to work generally or work at a particular job or whether or not it limits any
other work activity within the scope of this chapter.

(c) For purposes of this definition, “impairment” includes, but is not limited
to:

(1) Any physiological disorder, or condition, cosmetic
disfigurement, or anatomical loss affecting one or more of the
following body systems: Neurological, musculoskeletal,



special sense organs, respiratory, including speech organs,
cardiovascular, reproductive, digestive, genitourinary, hemic
and lymphatic, skin, and endocrine; or :

(ii) Any mental, developmental, traumatic, or psychological

disorder, including but not limited to cognitive limitation,

* organic brain syndrome, emotion or mental illness, and specific
learning disabilities.

(d) Only for the purposes of qualifying for reasonable accommodation in
employment, an impairment must be known or shown through an
interactive process to exist in fact and:

(i) The impairment must have a substantially limiting effect upon
the individual’s ability to perform his or her job, the
individual’s ability to apply or be considered for a job, or the
individual’s access to equal benefits, privileges, or terms or
conditions of employment; or

(ii) The employee must have put the employer on notice of the
existence of an impairment, and medical documentation must
establish a reasonable likelihood that engaging in job functions
without an accommodation would aggravate the impairment to
the extent that it would create a substantially limiting effect.

(e) For purposes of (d) of this subsection, a limitation is not substantial if it
has only a trivial effect.

Statutes in the State of Washington are presumed to apply prospectively. Inre
Pers. Restraint of Stewart, 115 Wash.App. 319, 332, 75 P.3d 521 (Div.1, 2003).
There are three exceptions to the general rule: (1) if the legislature intends the statute
to apply retrospectively; (2) if the legislation is curative; or (3) if the legislation is
remedial. /d In the present case, the Legislature specifically stated that S.B. 5430
was intended to apply retroactively: “The act is remedial and retroactive, and applies
to all causes of action occurring before July 6, 2006, and to all causes of action

occurring on or after July 22, 2007.” 2007 ch. 317, § 3.




However, the mere desire of the Legislature cannot single-handedly make a
statute retroactive. Instead, even if the statute meets one of the aforementioned
grounds, it can apply retrospectively “only if such retroactive application does not
violate any constitutional prohibition.” Id. citing, McGee Guest Home, Inc. v. Dep’t of
Soc. and Health Serv., 142 Wash.2d 316, 324, 12 P.3d 144 (2000); State v. Cruz, 139
Wash.2d 186, 191, 985 P.2d 384 (1999); In re F.D. Processing, Inc., 119 Wash.2d
452, 460, 832 P.2d 1303 (1992). The separation of powers doctrine is one such
constitutional prothition. |

The separation of powers doctrine is a “fundamental principal” of our
constitutional system which separates the powers of each of the three branches from
one another. City of Spokane v. County of Spokane, 158 Wash.2d 661, 678, 146 P.3d
893 (2006). “Like the United States Constitution, the Washington Constitution does
not contain a formal separation of po.wers clause, but the very division of our
government has been deemed to give rise to a vital separation of powers doctrine.” Id.

The separation of powers doctrine is violated by retrospective application of a
statute if it “contravenes a previous [appellate] judicial construction of the statute.”
State v. Posey, 130 Wash.App. 262, 274, (2005) aff’d in part, rev’d on other grounds,

167 P.3d 560 (2007). See Also, 1000 Virginia Ltd. P’ship v. Vertecs Corp., 158

Wash.2d 566, 146 P.3d 423 (2006) (An amendment will not be retroactive if it
contravenes a judicial construction of the statute that is clarified or corrected because
of separation of powers considerations.). In Posey, the Legislature revised a statute
while an appeal of the case was pending. The amendment resulted in a clarification of

the statute. However, the Court of Appeals found that the amendment clarified a



previous judicial interpretation of the statute, and as a result retroactive application
was not permitted. /d. at 275.

In Marine Power & Equip. Co. v. WA State Human Rights Comm’n Hearing
Tribunal, the Court of Appeals held that if the statute “amends,” as opposed to
“clarifies” the statute, the new statute is permitted to apply retroactively. Marine
Power, 39 Wash.App. 609, _615 (1985). However, Marine Power involved a situation
wherein the Legislature amended a statute with additional protections. In the present
case, the WLAD was clarified by S.B. 5340 because the Legislature expressly stated
that the Court in McClarty “failed to recognize [the WLAD] affords to state residents
protections that are wholly independent of those afforded by the federal Americans
with Disabilities Act of 1990.” S.B. 5340 § 1.

In the present case, the Legislature attempted to make RCW 49.60.040
retroactive. But in explaining its intent, the Legislature confirmed that it was
clarifying the definition only because the Washington Supreme Court had erroneously
interpreted the statute.

The legislature finds that the supreme court, in its opinion in McClarty
v. Totem Electric, 157 Wn.2d 214, 137 P.3d 844 (2006), failed to
recognize that the law against discrimination affords to state residents
protections that are wholly independent of those afforded by the
federal Americans with disabilities act of 1990, and that the law

against discrimination has provided such protections for many years
prior to passage of the federal act.

2007 ch. 317, § 1. This is critical to the present analysis: the Legislature stated
that the Supreme Court “failed to recognize” rights that it already regarded as existing.
As aresult of the perceived failure, the Legislature clarified (i.e., did not “amend”) the

statute and therefore the statute cannot be applied retroactively.
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Here, the legislative clarification of the term “disability” under the WLAD
was a direct response to the Supreme Court’s decision in McClarty v. Totem
Electric, 157 Wash.2d 214, 137 P.2d 844 (2006), expressly making Senate Bill
No. 5340 retroactive to all causes of action accmiﬁg before July 6, 2006, the date |
of this Court’s decision in McClarty. The separation of powers doctrine forbids
such retroactive application of legislation and that law is clear. Therefore, there is
no “substantial ground for difference of opinion,” and petitioners’ Motion for
Discreti,onary Review must be denied.

2. There is no “fundamental and urgent issue of broad public import”
which requires prompt and ultimate determination.

RAP 4.2(a)4) prpvides direct review by this Court if a case involves a
“fundamental and ﬁrgent issue of broadvpublic import” which requires prompt and
ultimate determination. While the Hales® bare assertion of disability on its face
might appear compeliing, the record herein does not support Mr. Hales’ disability
claim, much less direct review. Under this record there is no underlying disability
to protect and so found Judge Baker. There is no basis for the Hales’ statement
that review of this issue “will also provide much needed guidance to trial courts
throughout the state wrestling With this issue.” Motion For Discretionary Review,
p. 14. The Hales have cited three cases. Delaplaine v. United Airlines, Appendix
“H” to the Motion, a trail court recognized that “a statute that clarifies, rather than
alters, a current law does not operate retroactively . . .”, citing In.Re Fox, 138
Wn.App. 374, 389, 158 P.2d 69, 76 (2007); Motion Appendix “H”, p. 5. The
Delaplaine court immediately thereafter stated: “Senate Bill No. 5340 does not

actually contravene McClarty . . . Moreover, Senate Bill 5340 does not attach new

-11-



légal ramifications to pre-existing events.” Motion, Appendix “H”, p. 5. That the
Deleplaine trial court erred when it found the retroactive application of RCW
49.60.040(26) does not compel this Court to undertake review of this issue.

Following that, RAP 2.3(b)(4), that review “may materially advance the
termination of the litigation” becomes an non-issue. The Hales may or may not
prevail on their remaining common law claims which in and of itself will
determine whether the litigation ends. Review at this time does not hasten the
process; indeed, it would prolong it. |

)

F. CONCLUSION

The law regarding retrospective application of statutes in the State of
Washington is clear: retroactive statutes violate the separation of powers doctrine
if the revision clarifies a judicial decision. There are no substantial grounds for
difference of opinion regérding the issues presented by Petitioners. ‘The District
respectfully submits that. this Court. should deny Petitioners’ Motion for
Discretionary Review because it does not meet the requirements of RAP

2.3(b)(4).

PATRICK M. RISKEN, WSBA # 14632
Attorney for Respondent
Wellpinit School District No. 49
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CERTIFICATE OF SERVICE

I certify under penalty of perjury under the laws of the State of
Washington that on the 26™ day of November, 2007, a true and correct copy of
the foregoing Respondent’s Answer to Petition for Review, was served upon the
following parties and counsel of record in the manner indicated below:

Paul J. Burns, P.S. Hana BQ—\‘OQ(QA
Attorney at Law ’

421 W. Riverside, Ste 610

Spokane, WA 99201
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IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON
’ IN AND FOR THE COUNTY OF STEVENS

JOHN L. HALE and ROBBIN HALE, © Case No. 06-2-00194-8

‘husband and wife,
DEFENDANT’S STATEMENT OF

Plaintiffs, ~UNDISPUTED FACTS IN
SUPPORT OF MOTION FOR
Vs. SUMMARY JUDGMENT .

WELLPINIT SCHOOL DISTRICT NO. 49,
a Municipal corporation,

Defendants. -

Defendant Wellpinit School District submits the follo.wing Statement ;)f Undisputed

Facts in support of their Motion for Summary Judgment:

1. Wellpinit School District No. 49 (hereinafter “the District”) hired Plaintiff J ohn Hale
on February 11, 2002 to provide student support services (i.e., instructional assistant) at
Wellpinit High School. Deposition of Reid Riedlinger, pgs. 1 07-1 08;

2. As.an instrucﬁonal assistant, Mr. Hale was a classified employee. Deposition of John -
Hale, pg. 38, lines 18-22.

3. When Mr. Hale was offered the job at Wellpinit, the job offer was verbal and was not

put in writing. Deposition of John Hale, pg. 37, lines 20-22.

DEFENDANT’S STATEMENT OF UNDISPUTED )
FACTS IN SUPPORT OF MOTION FOR Guans, Grawen 3@4% 7’@99
818 W. Riverside, Suite 250

SUMMARY JUDGMENT - Page 1 4 ' Spokane, WA 99201-0910
(509) 455-5200; fax (509) 455-3632




O &0 3 N Ut B~ WN

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

4. Mr. Hale was never told that his position would last longer than one year. He only

assumed that he was to be employed longer than one year because opening schools and
teaching at schools was a long-term project. Deposition of Joﬁn Hale, pg. 39, lines 6-
18.

5. From approximately February of 2002 through May of 2002, Mr. Hale worked at the
Wellpinit School. Deposition of John Hale, pg. 47, lines 17-23.

6. While at the Wellpinit School and under the supervision of certificated instructors, Mr.
Hale assisted students in the basic use of computers. Deposition of John Hale, pg. 47,
lines 24-25, pg. 48, lines 1-13.

7. While at the Wellpinit School, Mr. Hale’s Supervisors were Magne Kristiansen and
Superintendent Reid Riedlinger. Deposition of John Hale, pg. 55, lines 5-7.

8. Mr. Hale alleges as a part of this lawsuit that he was treated unfairly while he was
located at the Wellpinit School. Deposition of John Hale, pg. 47, lines 13-16.

9. While at Wellpinit School, Mr. Hale began experiencing what he believes was
“abusive” behavior from Mr. Kristianson. Deposition of John Hale, pg. 52, 55,

10.  Mr. Kristianson was allegedly “abusive” to Mr. Hale by:
a. Criticizing Mr. Hale’s work; Deposition of John Hale, pg. 56;
b. Making statements to the effect that the computer problems were the result of

Mr. Hale being in the room; Deposition of John Hale, pg. 56;

DEFENDANT’S STATEMENT OF UNDISPUTED - g
FACTS IN SUPPORT OF MOTION FOR Cuans, Gravon g/ 3"?’4’”’ j>099 ‘
818 W. Riverside, Suite 250

SUMMARY JUDGMENT - Page 2 Spokane, WA 99201-0910
(509) 455-5200; fax (509) 455-3632
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c. “Implying” that Mr. Hale was ignorant or stupid through “glances of the eye,

smacking the lips or responding incredulously.” Deposition of John Hale, pg.

W
(=]

56-57;

11.  Nobody other than Mr. Kristianson treated Mr. Hale “unfairly” while he was still
employed in Wellpinit (prior to transferring to Fort Simcoe). Deposition of John Hale,
pg. 57,

12. In fact, other than the alleged “abuse” from Mr. Kristianson, Mr. Hale’s experience at
Wellpinit (prior to transferring to Fort Simcoe) was “great.” Deposition of John Hale,
pg. 108-109,

13. Mr. Hale believes that Mr. Kristianson was “abusive” toward him, and others, because
Mr. Kristianson “has an arrogant personality.” Deposition of John Hale, pg. 104,

14.  Mr. Hale also believes Mr. Kristianson was “abusive” toward him simply because Mr.
Kristianson allegedly did not think Mr. Hale was “an important person.” Deposition of
John Hale, pg. 104,

15.  Mr. Kristianson’s “abusive” behavior included unfairly blaming Mr. Hale for any
computer problems. Deposition of John Hale, pg. 53, lines 1-25, pg. 54, lines 1-17.

16.  In approximately May 2002, Mr. Hale transferred to the satellite school being opened
by Wellpinit School District at Fort Simcoe in White Swan, Washington. Deposition of
John Hale, pg. 46-47,

DEDDATS ST ODIID g Gy Gk, 7

SUMMARY JUDGMENT - Page 3 ® Spolkane. WA 99201-0910
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17.

18.

19.

20.

21.

22.

23.

Fort Simcoe was a site for the Wellpinit Alliance Program, which is a location at which
Wellpinit School District offered on-line classes. Deposition of Reid Riedlinger, pg. 7,
lines 7-24.

Once at Fort Simcoe, Mr. Hale was “supervised” by Principal Phyllis Magden.
Deposition of John Hale, pg. 64,

Mr. Hale was assigned to Classroom Support, which meant he was to assist with
software problems, and help students with questions regarding computers. Mr. Hale
was to take directions from Principal Magden regarding his duties. Deposition of Reid
Riedlinger, pg. 107, lines 20-25, pg. 108, lines 1-8.

Mr. Hale’s relationship with Principal Magden was initially good. Deposition of John
Hale, pg. 110;

Up until July 2002, Principal Magden was not demeaning, condescending or harassing
of Mr. Hale, and was in fact “very respectful.” Deposition of John Hale, pg. 110,

In November 2002, Mr. Hale began having difficulties with Principal Magden.
Deposition of John Hale, pg. 111!

Around the time Mr. Hale began having “difficulties” with Principal Magden, Mr.
Kristianson refused to give Mr. Hale the administrative password to work on the

computers. Deposition of John Hale, pg. 112,

' At another point in his deposition, Mr. Hale testified that he remained friendly with Ms.

Magden into January 2003, and that he did not “feel any abuse” from her until some time after

January 14, 2003. Deposition of John Hale, pgs. 212, 217,

DEFENDANT’S STATEMENT OF UNDISPUTED
FACTS IN SUPPORT OF MOTION FOR
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24.

25.

26.

27.

28.

29.

30.

DEFENDANT’S STATEMENT OF UNDISPUTED
FACTS IN SUPPORT OF MOTION FOR
| SUMMARY JUDGMENT - Page 5 Spokane, WA 992010910

Mr. Hale believes that Mr. Kristianson refused to give him the administrative password
because Mr. Kristianson wanted Mr. Hale to “fail” so that Mr. Kristianson could “keep
his power.” Deposition of John Hale, pg. 113,

Mr. Hale also believes that Mr. Kristianson instructed Principal Magden to report to
him daily about Mr. Hale, and to not let Mr. Hale “make any decisions.” Deposition of
John Hale, pg. 114;

After Mr. Kristianson’s alleged instruction to Principal Magden to report to him about
Mr. Hale, Principal Magden’s personality changed from being “humble” to being
“arrogant.” Deposition of John Hale, pg. 115-116;

Mr. Hale believed that Mr. Kristianson and Principal Magden were “conspiring” to
make Mr. Hale “look bad” in an effort to advance their own careers and gain power.
Deposition of John Hale, pg. 116; |

On August 25, 2002, Mr. Hale sent a letter to Superintendent Riedlinger advising him
of the alleged abuse by Mr. Kristianson. Deposition of John Hale, pg. 112; Exhibit 12
to Deposition of John Hale;

The August 25, 2002 letter to Superintendent Riedlinger was the first notice given by
Mr. Hale that he believed he was being “abused” by Mr. Kristianson and that the same
was causing him health concerns. Deposition of John Hale, pgs. 118-120,

In sending the August 25, 2002 letter, it was Mr. Hale’s expectation that

Superintendent Riedlinger would do something to ease the tension and difficulties Mr.
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31.

32.

33.

34,

35.

36.

Hale had with his supervisor (Mr. Kristianson) and a co-employee (Chris Schott).
Deposition of John Hale, pg. 214,

Mr. Hale suspects that Mr. Kristianson was “abusive and obnoxious” to him because of
“a personality conflict,” or “possibly” because of Mr. Hale having made reports to Mr.
Riedlinger about Mr. Kristianson’s policies. Deposition of John Hale, pgs. 120-121;

Mr. Kristianson’s allegedly “abusive” treatment of Mr. Hale ended in September 2002.

'Deposz'tion of John Hale, pg. 213,

On January 3, 2003, Mr. Hale wrote a letter to the Wellpinit School District Board of
Directors regarding the “abusive” treatment he was receiving by “Wellpinit staff.”
Deposition of John Hale, pg. 126;

In his January 3, 2003 letter to the Board of Directors, Mr. Hale claimed that the
“abusive” treatment he was receiving from the “Wellpinit staff” was causing him
health problems. Exhibit 15 to- the deposition of John Hale.

The “staff” Mr. Hale was referring to in his January 3, 2003 was Mr. Kristianson and
Principal Magden. Deposition of John Hale, pg. 1 30

Superintendent Riedlinger met with Mr. Hale on or about January 9, 2003 to discuss

Mr. Hale’s January 3, 2003 letter. Deposition of John Hale, pg. 135;

? At another point in his deposition, Mr. Hale testified that he was referring only to the

treatment he was receiving from Mr. Kristianson. Deposition of John Hale, pg. 209.
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37.

38.

39.

40.

41.

42.

During his meeting with Superintendent Riedlinger, Mr. Hale discussed Principal
Magden’s treatment of Mr. Hale and Mr. Hale’s health issues. Deposition of John
Hale, pg. 136,

Mr. Hale reported to Superintendent Riedlinger that Principal Magden was “abusive”
to him by “excommunicating” him from Wellpinit. Deposition of John Hale, pg. 140-
141,

Mr. Hale believed that Principal Magden was hostile toward him as part of her alleged
effort to prevent him from having a successful vocational class. Deposition of John
Hale, pg. 177,

Mr. Hale believed that Principal Magden did not want Mr. Hale to have a successful
vocational class because it would mean that Ms. Magden would have more “power.”
Deposition of John Hale, pg. 177,

Mr. Hale believed his meeting with Superintendent Riedlinger was “productive,” and
that Superintendent Riedlinger “tried to be friendly.” Deposition of John Hale, pg. 142,
According to Mr. Hale, Principal Magden’s “abusive treatment” of him consisted of:
(1) ordering him to work constantly on typing transcripts; (2) ordering him to make
copies for her; (3) ordering him to do chores; (4) treating him “more like an aide” than
a teacher; (5) being aloof, losing her sense of humor and being dictatorial; and (6)
giving him orders in front of staff and students that were belittling and degrading.

Deposition of John Hale, pgs. 219-221;

DEFENDANT’S STATEMENT OF UNDISPUTED o 2
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43.

44,

45.

46.

47.

DEFENDANT’S STATEMENT OF UNDISPUTED
FACTS IN SUPPORT OF MOTION FOR

Mr. Hale also believed that Superintendent Riedlinger was “hostile” toward Mr. Hale.
Deposition of John Hale, pg. 137,

As of January 9, 2003, Superintendent Riedlinger’s “hostility” toward Mr. Hale
included:

Characterizing a “leadership report” submitted by Mr. Hale as a “gripe letter,” and

“chastising” Mr. Hale in front of others for sending it. Deposition of John Hale, pg.
137,

At a meeting in which Mr. Hale brought up his “differences” with Mr. Kristianson,
Superintendent Riedlinger said: “Let’s get these differences resolved right now.”
Deposition of John Hale, pg. 138,

Superintendent Riedlinger had instructed Mr. Hale to communicate with Wellpinit
School District through Mr. Riedlinger or Mr. Kristianson. Deposition of John Hale,
pg 138;

Mr. Hale believes that Superintendent Riedlinger “chewed [him] out” about the “gripe
letter” because Superintendent Riedlinger “could not handle” Mr. Hale’s
“professionalism.” Deposition of John Hale, pgs. 178-179;

Superintendent Riedlinger contributed to Mr. Hale’s health problems by creating
adverse working conditions for Mr. Hale, which consisted of “isolating” Mr. Hale at
Fort Simcoe by “not allowing [Mr. Hale] to communicate with Wellpinit,” and
“forcing [Mr. Hale] to depend on Ms. Magden of all [his] information.” Deposition of
John Hale, pg. 210,

The specific conduct Superintendent Riedlinger engaged in that caused Mr. Hale’s

health problems was isolating him from the Wellpinit staff and requiring all

Guans, Craven §f gzwzéo’e, P
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communications from Mr. Hale to Superintendent Riedlinger to go through Principal

Magden. Deposition of John Hale, pg. 213,

48.  According to Mr. Hale, in January 2003, he was assigned to be the certified teacher of
an on-line class. Deposition of John Hale, pg. 154;

49,  Mr. Hale was the assigned teacher for one of the two on-line classes between January
2003 and March 2003 (when he resigned). Deposition of John Hale, pg. 155;

50. Mr. Hale contends that although he remained the assigned teacher of the on-line class
through his resignation, he was “demoted” because he had to “type transcripts all day
every day” and make “copies or things like that for Mrs. Magden.” Deposition of John
Hale, pg. 181;

51.  Mr. Hale alleges that he was precluded from doing his job as a teacher because he was
doing “menial” tasks for Principal Magden. Deposition of John Hale, pgs.. 182-183;

52. " Mr. Hale believes the “demotion” was intended to “belittle and degrade him.”
Deposition of John Hale, pg. 219-220.

53. Mr. Hale was never in fact officially demoted. Deposition of John Hale, pg. 180, lines
15-19. |

54.  Mr. Hale believes that Mr. Kristiansen, Principal Magden, and Superintendent
Riedlinger all wanted him to fail so that they could each succeed in their respective
positions. Deposition of John Hale, pgs. 146-147.

55.  Mr. Hale believes that he has been “abused” by “every” non-construction employer he
has ever had. Deposition of John Hale, pg. 189,

DDA G, G Tk 27
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56.

57.

58.

59.

60.

61.

For example, Apollo College “abused” Mr. Hale by (1) giving him a letter of
reprimand for having made a “suggestion” regarding policies of the school; (2) not
allowing him (and other staff) to “make suggestions;” and (3) withholding “essential
software that was necessary to teach the classes.” Deposition of John Hale, pgs. 189-
192,

By way of another example, Microsoft “abused” Mr. Hale by: (1) maintaining a
“tremendously stressful atmosphere;” (2) monitoring his phone calls; and (3) being so
regimented that he could not go to the bathroom without clocking out. Deposition of
John Hale, pg. 192,

Mr. Hale submitted his letter of resignation from Wellpinit School District on February
23,2003. Exhibit No. 22 to the deposition of John Hale;

In his letter of resignation, Mr. Hale reported that the “working conditions” at
Wellpinit Alliance High School had become “so unprofessional and unfair” that it was
causing him health problems. /d.

The “unprofessional and unfair” working conditions included being relegated to
Principal Magden’s “secretary.” According to Mr. Hale, it was extremely “frustrating”
to “be dominated by such an unqualified and incompetent principal.” Id.

On March 3, 2003, Mr. Hale submitted a Voluntary Quit Statement to the State of
Washington Employment Security Department. Deposition of John Hale, pg. 289;

Pages 16-18 of Exhibit I to the October 25, 2006 deposition of John Hale;
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62.

63.

64.

65.

66.

67.

68.

DEFENDANT’S STATEMENT OF UNDISPUTED
FACTS IN SUPPORT OF MOTION FOR

In his Voluntary Quit Statement, Mr. Hale represented that he resigned from Wellpinit
School District was the treatment he was receiving from his supervisors. Id.

In the Voluntary Quit Statement, Mr. Hale was asked whether he was capable of
working at thét time. Mr. Hale responded that he was capable of working anywhere
that had “reasonable management.” Deposition of John Hale, pg. 290; Page 17 of
Exhibit 1 to the October 25, 2006 deposition of John Hale,

Mzr. Hale believed he was capable of working at somewhere other than Wellpinit
School District because he believed the management at Wellpinit School District was
“not reasonable.” 1d.

In fact, on March 7, 2003, Mr. Hale represented to the State of Washington
Employment Security Department that he had no “injuries, illnesses, or other
conditions” that would prevent him from returning to work in his “main occupation” of
working in a school district. Deposition of John Hale, pg. 301,

Mr. Hale expected his health to improve after leaving Wellpinit School District
because he would no longer be working under “unreasonable managémen D
Deposition of John Hale, pgs. 290-291;

Mr. Hale did not ask to be rehired at Wellpinit School District because the
“unprofessional supervisors would remain.” Deposition of John Hale, pgs. 291-292;
The only “intolerable conditions” at Wellpinit School District that caused Mr. Hale’s
health problems (anxiety) was the way he was treated by Superintendent Riedlinger,

Principal Magden and Mr. Kristianson. Deposition of John Hale, pg. 294;
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69.  After leaving Wellpinit School District, Mr. Hale believed he could work anywhere but

Wellpinit School District. Deposition of John Hale, pg. 296;

70.  Mr. Hale described the “reasonable conditions” he requested of Superintendent

Riedlinger to address his health issues as follows:

What it was was that I told him I was being treated abusively by
Mr. Kristianson and that I wanted to do communication through a
group thing called Alliance group. Because the abuse was taking
place when nobody else would know. And so if things were in the
sunshine and people could see what was going on, he would have

to quit.

Deposition of John Hale, pg. 298,

71. On June 18, 2004, Mr. Hale submitted an Activities of Daily Living and Socialization

statement to the Division of Disability Determination Services, in which Mr. Hale

noted that he has had problems “getting along with bosses, police, teachers, landlords,

or other people in authority.” Deposition of John Hale, pg. 325-326, Exhibit 4 to the

October 25, 2006 deposition of John Hale;

72.  In explaining the foregoing, Mr. Hale wrote: I have to stay away from most people.

Authority figure make me sick very quickly. I have to limit business contacts to one

hour per day.” Id.

73.  Mr. Hale considers it “especially sickening” when he loses “control” to an employer.

Deposition of John Hale, pgs. 327-329,

74.  Mr. Hale had no difficulties interacting with anyone at Wellpinit School District who

was not his supervisor. Deposition of John Hale, pg. 329,

DEFENDANT’S STATEMENT OF UNDISPUTED
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75. If Superintendent Riedlinger, Principal Magden and Mr. Kristianson had not been Mr.
Hale’s supervisors, there is nothing that would have made it impossible for Mr. Hale to
continue working at Wellpinit School District. Deposition of John Hale, pg. 330,

76. Subsequent to resigning from Wellpinit School District, Mr. Hale applied for “lots” of
positions with other school districts. Deposition of John Hale, pgs. 271-272,

77. Subsequent to resigning from Wellpinit School District, Mr. Hale was hired as a
substitute teacher for the Plummer-Worley School District. Deposition of John Hale,
pgs. 271-272;

78. Subsequent to resigning from Wellpinit School District, Mr. Hale applied for “lots” of
positions with other school districts because he believed he could successfully work at
another school district. Deposition of John Hale, pgs. 271-272,

DATED this day of December, 2006.

EVANS, CRAVEN & LACKIE, P.S.

By

MICHAEL E. McFARLAND, JR., #23000
Attorneys for Defendant
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75.  If Superintendent Riedlinger, Principal Magden and Mr. Kristianson had not been MY.

Hale’s supervisors, there is nothing that would have made it impossible for Mr. Hale L2 -

continue working at Wellpinit School District. Deposition of John Hale, pg. 330,

176. Slibs’equenf to resigning from Wellpinit School District, Mr. Hale applied for “lots®of

positions with other séhqol districts. Deposition ofJohn Hale, pgs. 271-272,

77.  Subsequent to resigning from Wellpinit School District, Mr. Hale was hired as a A‘

_substitute teacher for the Plumrﬁer-Worley Schéol Distﬁct. Deposition lof John Halg,
pgs. 271-272, |

78.  Subsequent to resigm'ﬁg from Wellipinbit‘ School District, Mr. Hale applied.'for “lots” of
.positions with other school districts because he believed he could successfully. work at

another school district. Deposition of John Hale, pgs 2 7] -272;

-DATED this Z day of Deccmber 206

. #23000

Attomeys for Defendant N

: DEFENDA&TS’ STATEMENT OF‘QN’DI.SPUTED '

FACTS IN SUPPORT OF MOTION FOR
818 W. Rlver51de Suxte 250

SUMMARY JUDGMENT - Page 13 Spokane, WA 99201-0910
(509) 455-5200; fax (509) 455-3632




W 00 N & th A WO e

TWON NN NN NN N NN ' :
S VW ® I A G R BN s S L o® ORI =

CERTIFICATE OF SERVICE -

Pursuant to RCW 9A.72.085, the undersigned hereby certifies under penalty of perjury
under the laws of the state of Washington, that on the 18 day of December, 2006, the

foregoing was delivered to the following persons in manner indicated:

FACTS IN SUPPORT OF MOTION FOR
SUMMARY JUDGMENT - Page 14

vP,aul J. Bumns, P.S. Via Regular Mail byl
Attorney at Law Via Certified Mail [1]

1212 N. Washington, Suite 224 -~ Via Overnight Mail []

Spokane, WA 99201-2400 Via Facsimile f]

: Hand Delivered [1]

Bench Copies to: ' _' Via Regular Mail [x]
'Honorable Rebecca Baker Via Certified Mail []
Stevens County Courthouse Via Ovemnight Mail []

215 S. Oak Street ' Via Facsimile []
Colville, WA 99114-2862 : Hand Delivered [1]

DEFENDANT’S STATEMENT OF UNDISPUTED '
: gwww,' %tcwm g gacéw, PS7

818 W. Riverside, Suite 250
Spokane, WA 99201-0910
(509) 455-5200; fax (509) 455-3632




fusry

O o N A W A WN

WO NN RN NN N NN m e e o mm d e em e
S W XN AR VN = QYW ® O R W R . O

EVANS, c:wag & LACKGE, P §.

'RE
' ' . C
NO02T  ORGIRAL Fiep
DEC 5'9' 205

 SUPERIO
STEVEN'S cggﬁ%ﬁ TNA

IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON
IN AND FOR THE COUNTY OF STEVENS

JOHN L. HALE and ROBBIN HALE, | No. 06-2-00194-8

husband and wife, ,
_ AFFIDAVIT OF MICHAEL E.
Plaintiffs, McFARLAND, JR. IN SUPPORT OF
DEFENDANT’S MOTION FOR
SUMMARY JUDGMENT

Vs.

WELLPINIT SCHOOL DISTRICT NO. 49,
a Municipal corporation,

Defendant.

STATE OF WASHINGTON)
' sS.
County of Spokane )

Michael E. McFarland, Jr., being first duly sworn on oath, hereby deposes and says:

I am the attomey representing Defendants in the above-referenced matter.

o

AFFIDAVIT OF MICHAEL E. McFARLAND, JR. | :
IN SUPPORT OF DEFENDANT’S MOTION Goans, Graven g Lackie, P
FOR SUMMARY JUDGMENT Page 1 818 W. Riverside, Suite 250
. : Spokane, WA 99201-0910
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Attached as Exhibit 1 is a true and correct copy of deposition excerpts from Reid
Riediiriger’s‘ continuation deposition taken on July 12, 2006.

Attached as Exhibit 2 is a true and correct copy of deposition excerpts from John

.Hale’s deposition taken on March 9, 2005.

Attached as Exhibit 3 is a true and correct copy 6f ~deposition excerpts from John
Hale’s continuation depoéition taken on April 18, 2005.

Attached as Exhibit 4 is a true and correct copy of depositi"on excerpts froni Reid
Riedlinger’s deposition taken on June 6, 2005.

Attached as Exhibit 5 is a true and correct copy of deposition excerpts from John
Hale’s second continuation deposition taken on April 20, 2005.

Attached as Exhibit 6 is a true and correct copy of Exhibit 12 to John Hale’s
continuation deposition taken on April 18, 2005.

Attachéd as Exhibit 7 is a true and correct copy of Exhibit 15 to John ‘Hale’s
continuation deposition taken on Apl_'il 18, 2005.

Attached as Exhibit .8 is a true and correct copy of Exhibit 22 to John Hale’s
continuation deposition taken on April 18, 2005.

Attached as Exhibit 9 is a true and correct copy of deposition exéerpts from John
Hale’s third continuation deposition taken on October 25, 2006.

Attached as Exhibit 10 is a true and correct c‘dpy of péges 16-18 of Exhibit 1 to John

Hale’s continuation deposition taken on October 25, 2006.

AFFIDAVIT OF MICHAEL E. McFARLAND, JR. :
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Attached as Exhibit 11 is a ‘true and cormrect copy of Exhibit 4 to John Hale’s

_ e .
SUBSCRIBED AND SWORN to before me this 2.9 day of December, 2006.

Notary Public, in anll for the State of Washington
Residing in Spokatie litah -

My Commission Expires:

AFFIDAVIT OF MICHAEL E. McFARLAND, JR.

IN SUPPORT OF DEFENDANT’S MOTION
FOR SUMMARY JUDGMENT Page 3

%vm, Graven é’f Lactiie, P
818 W. Riverside, Suite 250

Spokane, WA 99201-0910

(509) 455-5200; fax (509) 455-3632
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CERTIFICATE OF SERVICE

Pursuant to RCW 9A.72.085, the undersigned hereby certiﬁes under penalty of perjury

| under the laws of the state of Washington, that on the 19 day. of December, 2006, the

foregoing was dehvered to the following persons in manner indicated:

Paul J. Burns, P.S. : Via Regular Mail 4
Attorney at Law Via Certified Mail 1]
1212 N. Washington, Suite 224 Via Overnight Mail {]
Spokane, WA 99201-2400 Via Facsimile []
Hand Delivered []
Bench Copies to: Via Regular Mail X1
Honorable Rebecca Baker . Via Certified Mail []
Stevens County Courthouse - Via Overnight Mail []
215 S. Oak Street . _ Via Facsimile []
Colville, WA 99114-2862 Hand Delivered [1
AFFIDAVIT OF MICHAEL E. McFARLAND, JR.
IN SUPPORT OF DEFENDANT’S MOTION Goans, Graven g Luckie, PS?
FOR SUMMARY JUDGMENT Page 4 818 W. Riverside, Suite 250

Spokane, WA 99201-0910
(509) 455-5200; fax (509) 455-3632
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REID'RIEDLINGER, VOL IT 7-12-2006

IN THE SUPERIOR COURT, STATE OF WASHINGTON

COUNTY OF SPOKANE

JOHN L. HALE, and ROBBIN
HALE, husband and wife,

Plaintiff,
vs. No. 06-2-00194-8
WELLPINIT SCHOOL DISTRICT, Volume II
NO. 49, a municipal
corporation,

Defendant.

DEPOSITION OF REID RIEDLINGER

Taken in behalf of Plaintiff

Portland, Oregon

July 12, 2006
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7-12-2006

10
11

12

14

15

1 16

I 17
18
19

20

1 21

1 22

1 23

24

1 25

Q  And to your knowledge,

remain true during Mr. Hale's entire tenure

up there?
A Yes.

Q What was Ms. Magden's initial role or

assignment or job up there?
job? ]
A She was lead teacher.
Q Teacher?

A Lead teacher.

0) And what was Mr. Hale's role or

assignment up there?
A  Classroom support.
Q  Was there any sort of s

relationship»betWeen the two?

A I think I asked them to be a team.

Phyllis would have been the 1

obviously, so she would assume supervisory
direction.
'Q  And I think you characterized

Mr. Hale's assignment as classroom support?

A Correct.
Q What does that mean?

A He was a classroom aide in the sense

that he would, in this case,

- TEACH REPORTING,

INC.

Page 107 §

did that
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questions on the computer. He would take

and Mr. Kristiansen?

Page 108

software problems that came aboard. He

would help assist students when they had

direétion from Phyllis in terms of who

needed help that day, or who didn't, or who
would need help immediately. 'Or the
hour-by-hour relationship that he would have
is with the students in the classroom.

Q When he would -- he was initially

assigned to Fort Simcoe, was théere any

superVisory relationship between Mr. Hale

A Supervisory?

Q Yeah. Was Mr. Kristiansen in any

D B T e T O R ey N R DA T G e N A R T R B T

sort of supervisory role with respect to
Mr. Hale when Mr. Hale was assigned to Fort
Simcoe?

A | Well, all questibns regarding
technology would be directed to Magda

Kristiansen should Mr. Hale have any |
questions related to the software-hardware f
on-site. |

Q At the time of the assignment in Fort
Simcoe -- and let's agree that we understand

that he agreed to go there. So when I use

R P Ty A O
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IN THE UNITED STATES DISTRICT COURT

FOR THE EASTERN DISTRICT OF WASHINGTON

JOHN L. HALE and ROBIN HALE,
husband and wife,

Plaintiffs,
vs. : 4 No. CV-04-0189-JLQ

PHYLLIS MAGDEN, in her
individual capacities; REID
RIEDLINGER, in his individual
and official capacities; and
WELLPINIT SCHOOL DISTRICT

NO. 49, a municipal corporation,

Defendants.

DEPOSITION OF JOHN L. HALE

BE IT REMEMBERED that on the 9th day- of March

2005, at the hour of 9:07 a.m., the deposition of JOHN L.
HALE was taken at the request of the Defendants, before

. Phyliss M. Bopray, a notary public and court reporter, CCR

No. 2565, at 818 West Riverside Avenue, Suite 250, Spokane,

Washington, pursuant to the Federal Rules of Civil

Procedure.

APPEARANCES:
FOR THE PLAINTIFFS:

PAUL J. . BURNS

Attorney at Law

North 1212 Washington, Suite 224
Spokane, Washington 99201
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 where this school would be or anything like that, just that

Page 37

TSNS tET

wanted to do it right away.

And so the discussion didn't get nailed down to

the position was going to be opening up.
And we discussed all the facets of how something
like that would go about.

Q What was the position that was opening up?

S D B S T N Y P D o

A He -- he said he was looking for someone on a leadership

team is what he called it.

R

Q Did he give any specific job title to the position he

was looking at?

A No, just that I would be on the leadership team. §
Q When in relation t¢ that meeting were you offered the E
job? | | g
A  We had three or four meetings. I don't remember exactly §
how many. So it was probably three weeks after the first §

meéting.
Q - Was it still in January?

A+ January or February.

Q When you were offered the job was the offer put in

T

writing? é
A No. It was verbal. 3
6] And at the time did you were offered the job was a é
specific job title offered to you? %
A I don't ever remember a jéb title. And I just -- I just'g
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Page 38
recalled there had to have been some sort of form.that I

filled out, an employment application or something, because

I think I had to be approved by the school board.

So there had to be some paperwork I filled out
for that.
Q You don't have a copy of that paperwork?
A No, I don't think so. I don't remember ever seeing it.
Q But you don't remember at the time you were hired it
being for a specific titled position?
A No. I don't think they had really nailed down exactly
what the title was going to be.
Who offered‘you,thé position?
Superintendent_Riedlinger.
Did he do that by phone or in person?
I believe in person. |
Who else was there when he offered you the position?

I don't remember. I don't even remember which meeting.

(ORI o S I E'e)

When Reid Riedlinger offered you the position did he

offer a specific salary?

A Yes. What he said was he.wouldvput me on at Wellpinit

School as a classified employee and I would make $26,000 per
year. |

Q Did you sign any employment agreement at the time?

A I'm sure there were papers I had to sign;

Q But do you know if you were offered a one-year contract

e T O T S S

wEre
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that you signed? ‘
A Most of that was verbal and really wasn't clear whether
it was -- usually the school is September to September. And
so I think it was -- I was starting in February. And at
least it was for the rest of that school Year, I thought.
Q When you were offered the position were you told it was
for é time period greater than the remainder of the school
year?
A I thought it was an ongoing position.
0 And I appreciate that: That's a little bit different,
though, than the question I asked. |

My question was: Did anyone tell'you it was for
a time period longer than the remainder of that school year?
A I don't remember anybody saying-that.
QV What -led you to believe it was for a time period longer
than that school year?
A Because the project of opening the schools and teaching
the schools was a long-term project.
Q And because it would take a long period of time to set
up these online schools or Classes, ydu assumed that the
position was for a long period of time?
A Yeah. Even more so once they asked me to become
certified. That was -- of course, that's for a whole year

at a time. So I assumed that I was being certified from

year to year.

R = z = SRSt
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. were leaning towards Fort Simcoe at the time.
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‘ Page 46

e

paid in the state and that when I was going into the -- the

problem with the way it was going to work was that we were

going to be opening a new school at a location, which they

And so we didn't know for sure where I would be,

£
i§:
E
'
:

but the thought was there was going to be several of these

schools. And being on theileadership team, I got the

impression I might be involved with several schools at one
time. But, of course, we would stért with one and do- |
whatever it took to make that school work and then branch
ouﬁ from there.
Q So let me back up, then.

When you were originallylhired by Wellpinit'it

was with the idea that you would be working with the

development of a satellite school?

A Several satellite schools.

Q And originally when you were offered the job was it your

understanding you would be stationed up in Wellpinit working

RITR ETm A P O SN e

on the development of satellite schools or that you would be

actually working at one of the satellite schools?

YT Y

A We didn't know. I assumed in the beginning it was going

S

to end up being a traveling position where I would be
radiating out of Spokane.

Q And when was it that you actually moved down to Fort

T D R S S AT STy ey

Simcoe? &
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Page 47
A That was in late May/early June. T think it was the

last week of May of 2002.

Q I'm going to try not to minimize or characterize it in
g g

T T TP DS TS

any way, but in order to summarize it, would you say that as
part of this lawsuit you are alleging that you were treated

pdorly by the Wellpinit School District and various

employees of the Wellpinit School District; correct?

A Yes.

A D R T RO TR TN ATy

Q Does any of that poor treatment or any of your
allegations of poor treatment stem from the time period
February 2002 through May 20022

A Yes.

Q Okay. So as part of the allegations you are making in

this lawsuit are you alleging that were you treated somehow
improperly while you were still lbcated at Wellpinit?

A Yes.

Q Now, during the time that you were at Wellpinit school I
know you said you are not sure of the exact dates, but we

will just kind of time frame it as February'éf 2002 through

:
During that time period you said you were E
teaching K through 12 in the laptop room? -
A  Yes. o | é
Q What were you teaching K through 127

A I was teaching beginning computers, depending on the

STy A R R %
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level of the class. In other words, the kindergarten class,

‘we wrote their name and then we made it bigger and then we

printed it. As the grades got higher, they had more
projects that I created for them.

So each class was a little different type of

class.

Q When you were teaching those classes in the laptop room

were you the only nonstudent in the room?

A No. There was always -- the class generally came with

their teacher.

. Q So there was always a certificated personnel in the

classroom?

A Yes.

Q And what would the certificated personnel do during

those periods when they would bring their students down to

the laptop room?
A They would help as much as they could.
Q And during the time period that you were assigned or

working up at Wellpinit School, what were you doing with

respect to the developmént or establishment of the satellite

programs?

A  While I was there I was learning about the Alliance
program that they had, which was an online program that they
had for their own students. And I worked closely with the

teacher that taughtAtheir computer curriculum courses and
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of the highest paid people for what I was doing.

e AR T e by

Q Okay. Did Mr. Riedlinger ever tell you you would be one

of the highest paid persons in your position of any employee

T S AT

in the state?
A  That was the impression I got, yes. ’ g
0 I didn't ask what your impression was. I asked if

that's what he said.

T

A Not in those words.
Q What words did he use?

A I think I'm restating the same thing, but he just kept

B S o o AT

saying over and over that this is the highest paid district

in the state, you will be getting paid commensurate like

R

everybody else is getting here as soon as the money starts

coming in.

:

Q In what manner were you treated unfairly or
inappropriately or poorly during the time period you were

workihg at Wellpinit School?

A The person that I would say started becoming abusive

Kristiansen. I guess you kind of need to understand the
background of what the'agreement was.

I was hired because of my teaching experience
and because of my wide area network experience and my
computer experience. And while we were discussing the

position it was pointed out that the server application they

e TR

s SERT v % % e R e o S RO RS T
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used at Wellpinit was a Novell application.

And I was -- I was, let's say, an expert on
Microsoft applications, not Novell servers. So I knew
nothing about Novell servérs. And so the agreement was that
Mr. Kristiansen was going to teach me everything that I
needed to know about the Novell operating systems.

And, because df that, when there were problems
one of the things when you are a network administrator, you
want to know who is having problems with your computers.

And so that was part of my job was to report
what might be going wrong with computérs in the laptop room,
and which I did do dutifully. |

And for some reason Mr. Kristiansen was not very
forthcoming on any education about Novell and kind of left
me hanging. There would be problems and I wouldn't_know if
Novell could be the root of the problem.

So I would explain the problem we were having
but basically, because I didn't know what Novell could do to
the computers, I just assumed Novell was what was causing
the problem and it was something I didn't know about.

So it made me at times, I would say, look like I
didn't know what I was doing because I didn't know what a
Novell server application could do and what problemsbfor
troubleshooting might come up.

After a while when.we went to work in the laptop

SRS 5 7
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ST R AR TS

room Mr. Kristiansen made it very clear that a lot of the
computers didn't work right, that he had a lot of problems

in there. And we had to go through quite'a -- about three.

S e e AT

different computers in order to find one that actually would
‘work good enough for me to use as my office computer or my
personal computer there in that room until my new one came.

And then when I reported things were wrong, we
were having troubles with the computers, I began to get

comments like, well, that's because you are in the room,

3 S T B S YD FAT A 12 fry En A

like it was my fault that we were having trouble with the |
computers. | ' | §

I don't think they had been used all day like I ‘
was asked to do. They had to be restarted frequently and
stuff. And there were just a lot of problems with theﬁ.

And it went from him being nice about it to
where he was criticizing me for the problems that I couldn't
do anything ébout.

Q When you were initially hired by the Wellpinit School

District it was to be an instructional assistant; is that

correct?
A Not that I recall. I don't think I could be that %
withoutibeing certified.

Q Who was your supervisor when you were originally hired?
A Superintendent Riedlinger.

Q . Anyone else?

= & S e LIRS

SPOKANE REPORTING SERVICE
421 W. Riverside, Suite 1010, Spokane, WA 99201

d1c24ate-0142-4768-ba69-ba204048628a




J. HALE/McFarland

10

11

|

14
| 15
16

117

18 .

1 19
20
21

22

123

24

25

A R o SO P R

Pége 55
A Magne Kristiansen was a Supervisdr. And Mr. Adolf was |
in charge of the vocational program, so he was my supervisor
in getting certificated and developing my continuing
education program, that sort of thing.
Q So you answered to, while you were at Wellpinit School,
Mr. Riedlinger, Mr. Kristiansen and Mr. Adolf? |
A Yes.
Q And when you said that there.was an agreement for
Mr. Kristiansen to teach you everything.he knew about
Noveli, what did you base that on?
A If I said it that way, he was suppoéed to teach me what
I needed to know, not everything he knew.
Q Okay. Tell me what that agreementif— what you base that
on. .
A .That was the specific agreement, he was going to teach
me whatever I needed to know, and give me the support that I
needed.
Q Agreement between whom?
A It was Superintendent Riedlinger, Mr. Kristiansen and
myself. |
Q I assume that Mr. Riedlinger told you that was going to
happen? |
A Mr. Kristiansen said that was going to happen while the
three of us were there. |

0 When was that?

PSS AT P s B O B LT
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Page 56
A During the meetings prior to my being hired.

Q And you said that after you started at Wellpinit School

you reported things were not -- or, not going well with theé
computers. ' ’ : §
A  Right. %
Q To whom did you make that report? é
A Mr. Kristiansen. g
Q In Writing or orally? §
A Orally. | g

I
Q And then you said that he began criticizing you? é
A Right. §
Q  And making comments such as that the problemé are é
becaﬁse you are in the room? | %

.

Q And those are comments that were made during this time

RO A R R BT R o

period February 2002 to May 2002°?

A  Right.

Q What other comments or criticisms do you recall

Mr. Kristiansen making during the time period February 2002
to May 20027 o

A Just in general. I'm not even sure it was in specific
words. More implications that I was igﬁorant or stupid. I
guess that would basically Sum up the impression that he

gave me.

g
b
:
B
g
|
|

Q . Okay. Let me try ask a more specific question.

2 O N Y T Syt R R s
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What specifically do you recall Mr. Kristiansen

TR e A A A AR

saying to you during the time period February 2002 to May of

R,

2002 that you took as criticism or some other type of

A The specific words was being told that the problems were
occurring because I was in the room. That's one I remember
specifically.

Most of the others were glances with the eye,

B e A s o e P e e s Tty

smacking the lips or responding incredulously that, gee, you
don't know that, you don't remember, things like that.

0 Can you recall any dfher-specific comment or stafement
Mr. Kristiansen-made.between February 2002 and May 2002 that
you took és being offensive or a criticism of you?

A No. That is about it.

Q And were you in your opinion treated unfairly or
improperly or poorly during the time period February 2002 to
May 2002 by anyone other than Mr. Kristiansen?

A No.

Q And héve you told me all the ways that Mr. Kristiansen

treated you unfairly or improperly or poorly treated between
the time period February 2002 and May of 2002?
A I think so.

R

Q How did you learmn that you were going to be moving to
Fort Simcoe? |

A That was shortly -- let's see. Anyway, as I was

T P ooy = e T R e
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Page 64
A No.
Q But you were nonetheless told you were to answer to

Director Calac --

A Yes.
Q -- by Mr. Riedlinger?
A Yes.

Q  When you were sent down to Fort Simcoe were you told you
were to answer td.anyone other than Mr. Calac?

A Mrs. Magden was in charge of the classroom and in the
class room, quote, what he said, she was to be God.

Q Who said that?

A Superintendent Riedlinger.

Q So you understood that your position was to answer to
Ms. Magden? A

A In the high school classroom, ves.

Q How did it come to be that you were living in the mobile
home? |

A That was the only space available. and we were, Phyllis
and I, assigned to that place. |

Q Rent free? | 4

A Yes.

Q Was there a limitation on the amount of time you were
allowed to live there, or was it an open-ended arrangement?
A It was temporary until we got something else} which

would either be me finding or, let's say, Robbin and I

S T = = Sy
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IN THE UNITED STATES DISTRICT COURT

PR

FOR THE EASTERN DISTRICT OF WASHINGTON

JOHN L. HALE and ROBIN HALE, %
husband and wife, g
Plaintiffs, §

vs. ' No. CV-04-0189-JLQ I
PHYLLIS MAGDEN, in her Q
individual capacities; REID :
RIEDLINGER, in his individual §

and official capacities; and
WELLPINIT SCHOOL DISTRICT
""NO. 49, a municipal corporation,

Defendants.

R T

i

DEPOSITION OF JOHN HALE, VOLUME II

BE IT REMEMBERED that on the 18th day of
April 2005, at the hour of 9:06 a.m., the deposition of
JOHN HALE, VOLUME II, was taken at the requeét of the
Defendants, before Phyliss M. Bopray, a notary public and
court reporter, CCR No. 2565, at 818 West Riverside Avenue,

Suite 250, Spokane, Washington, pursuant to the Federal

Rules of Civil Procedure.
"APPEARANCES:

FOR THE PLAINTIFFS:

PAUL J. BURNS

Attorney at Law

North 1212 Washington, Suite 224
Spokane, Washington 99201
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MR. BURNS: Object to the form.

Answer as best you can.
A I think it's_just that he has an arrogant personality,
let's say, abusive.
Q (By Mr. McFarland) Do you interpret that to mean that's
the way Mr. Kristiansen was toward everyone, or do you think
he was just arrogant and abusive toward you?
A I saw him abusive to other teachers. I wouldn't say he
was abusive to everyone. Maybe I shouldvsay he picked his
targets. | |
Q  Why do you think you were picked as a target between
February of 2002 and May of 2002°?
A I wasn't a real important person at the time.
Q | And so you think he was abusive to you simply because
you weren't an important'person?'
A _}Probably, yeah.
Q Any other reason?
A I'don't think so.
Q You testified that you might have notes that would
indicate who you spoke with at ESD 101‘when you called there
inquiring about how to report illegal éctivityg

Do you remember saying that?
A Yes. |
Q Did you by chance between March 9 and now look and see

if you could find any such notes?

R R
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1 Joni Scott and I were the ones that were put in charge of §
2 the interviews. %
3 Q Who gave you that task? ;
4 A Superintendent Riedlinger. %
5 Q Did youAend up hiring someone? %
6 A Yes. %
7 Q  Who? .
8 A Phyllis Magden. é
2 Q So you were actually on the hiring committee for é

10 phyllis. | |

11 A The interview committee, yes. §

12 Q If you look down the page, there is an entry for the %
3 month of May. The second sentenée, “Magne continued his §

14 arrogance, and I began to look forward to getting away from g

15 him." :

16 ’ Do you see that?

17 A Oh, yes. |

18 Q And then it continues on, "Otherwise, the Wellpinit

19  experience was great . " |

20 A . Yes. ﬁ

21 Q0 Am I correct from those two sentences that the only %

22 person who provided you any grief while you were actually up

_é3 at Wellpinit was Mr. Kristiansen?

22 A Yes.

25 Q Other than what you've described as Mr. Kristiansen's

Arociom oo R T e

A . .
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arrogancé and what you believe to be his abusive behavior,
there were no problems from your perspective with your
employment while actually at Wellpinit?
A Correct.
Q Going down to the last sentence of the entry, or the
first entry for May, it reads, "As the staff has realized
how much money and time was wasted, they have become leery
of what Welipinit will do next."

Do you see that? |
A  Yes.
O  What staff were you referring to?
A That was for the Fort Simcoe.
Q What staff are you referring to?
A I believe I am talking about Director Calac. Possibly

Assistant Director Sixkiller. And I don't know what other

staff was involved right then.

Q As you sit here today you believe you were referring to
was Director Calac and Sixkiller?

A 'Yes._ Probably others but I can't remember specifically

- which ones.

Q Why did you say in May of 2002 that Director Calac was

leery of what Wellpinit would do next?
A Because the electrical work that had been done. Demands
of Mr. Kristiansen basically cost an extra month in labor

that was probably unnecessary. And the elec¢trician had
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discussions with me.

I think people were just concerned that they
might want a whole bunch more work because it was not their
budget.

I don't know if that makes sense.

o] That led you to conclude that Calac and Sixkiller were
leery what Wellpinit would do neit? |

A What they might do next.

Q Did.they ever tell you that they were leery of what
Wellpinit would do next?

A I don't think so specifically. That was just my

impression.

Q If you turn to the next page, Exhibit 32, down at the

bottom of the page you will see that you wrote, "Phyllis

changed after that, as did the atmosphere working with her.™
Dobyou see that? |

A Yes.

Qo Am I correct in interpreting that as meaning up to July

of 2002 your relationship with Phyllis was acceptable from

your point of view?

A Yes.

0 She wasn't demeaning or condescending or harassing of

- you up until July of 20027

A No. She was very respectful.

Q So your problems with Phyllis then started in July of

s R A A DA s
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A I wouldn't consider the problems until later on. Just

her attitude changed a little bit.

Q When did you start having problems from your perspective i

with Phyllis?

T AT

A I believe they really showed up when I started noticing

them in around November of 2002. §

Q At the top of that first July entry it reads, "Magne
arrived to make the repairs. He and Chris went about their

business making sure I could not see or know what they were

O A e e B e R e e oyt

dding."

Do you see that?
A Yes. g
o Why do you say they were making sure you éould not see %
or know what they were doing? | ‘ |
A They seemed to -- well, first of all, they never did

anything to say, hey, look, this is what we are'doing SO

you'll know what to do, or anything like that.

make the repairs to the computer. Mr. Schott especially
seemed to be careful to put his body between me and the
screen so I wouldn't see what he was doing.

Q Other than Mr. Schott in your opinion putting his body
between you and the computer screen, is there anything else

that leads you to believe that Mr. Schott or Mr. Kristiansen

They just came in on their own, and they would

SPOKANE R

T e T o T

Seacs ey

O e o TR e e T e

T v

TR S S e T R Py ey e T T o e

EPORTING SERVICE

421 W. Riverside, Suite 1010, Spokane, WA 99201

2bb45215-dec4-4462-b7ad-57ea391b2292 .



J. HALE/McFarland

Page 112
1 intentionally tried to keep you from seeing or knowing what

2 ' they were doing?

e P R e

3 A That was mainly it. And them not outwardly inviting,

4 saying, come and see what we are doing.

e R ST

5 Q9 And it's your belief -- well, strike that.

6 Apparently Mr. Kristiansen also, quote, refused

PR S T E

7 end guote, to give you passwords?

s e P e

8 A Correct.

R A T P TS

B A o R

o Q  What passwords did Mr. Kristiansen refuse to give you? f
10 A = It was the administrative password that administrators g
11 would use to work on the computers on the software. é
122 Q And it's your belief that Mr. Kristiansen refused to é
'_f3 give you the administrative password in order tb make you g
14 look impotent? |
15 A I don't know why he -- it's really absurd that you
16 wbuldn't give the~administrator the administrative password.
17 But to made me look absurd, whether he wanted to do that, I
18 wouldn't know. .
19 Q Let's go to your document. The last paragraph or last
20 sentence of the first paragraph for youf July entfy, you
| 2t wrote, "In fact, he refused to give me the passwords to make
22 me look impotent and am unable to make any software ;
23 repairs." g
24 o ‘That is what you wrote; correct?
25 A Correct. - g

oz TR Ty S e D e
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Q So it was your belief that Mr. Kristiansen intended to
make you look impotent?
A I think that Was my impression that he would intend to

look me look impoterit because, of course; if you don't have

the password to do your job you look impotent. The fact

that I couldn't do my jbb; it's obvious that if you don't

_have the administrative password you can't do the

administrative work properly.

Q So whether you use word the impotent or some other word,

you believe this Mr. Kristiansen was intentionally trying to

set you up for failure? | |
| MR. BURNS: Object to the form.

Do the best you can.

A It's possible, but it gets me in his mind. I don't know

exactly what was there.

Q (By Mr. McFarland) Why do you think he was trying to do
this? It was your belief that he was trying to make you
look impotent.

A It really made no sense to me that you wouldn't give the
administrative password to the.administrator-

Q Did you have aAbelief'at the time why he was doing that?
A Probably that he wanted to stay in control, probably
keep his power.

Q You also believed that he refused to give you the

password in order to prevent you from being able to make
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software repairs?

A . Yes.

S — o

Q Why did you think that Mr. Kristiansen would want you to
not be able to make software repairs?

A For him to keep control.

Q  Did you have a belief at the time why Mr. Schott was
| allegedly trying to preclude from you seeing or'knowing what
he was doing?

A I'm sure Mr. Kristiansen told him to do whatever he did.

5
&
£
2
2
té
:
i

0 Down at the third paragraph for the first entry in July

R

you wrote, "Later, in the afternoon, what I feel was the

53

fatal blow."
Do you see that?
A Yes.
Q And you go on to describe Mr. Kristiansen instructing

Phyllis to report to her daily and you were not to make any

R B T

decisions.™" ' . ;
A Correct. ' g
Q Why do you describe that as the, quote, fatal blow? ,%

RS B

A I think that was the -- with Phyllis: personality -- I'm
restarting -- if she in fact did what he instructed, that |

would be very damaging to me and my chance of being a

D e T B DA T

successful leader there.
" Q SO you believe that Mr. Kristiansen gave this

instruction to Ms. Magden in order to keep you from

§
gvm«mmm;‘( e
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succeeding as a leader at Fort Simcoe?

A Yes.

Q And, again, why do you believe that to have been the
motivation?

A If a leader can't make decisions it's obvioué they
didn't be a leader. |

Q What -- I am sorry. Go ahead.

A So it fits in all the other stuff of not giving

passwords and things like that to make it impossible for me

to do my job.

Q Why is it that you believe that Mr. Kristiansen wanted
you to fail? |
A Again, I don't know why. But I think it has do with him
keeplng hlS power base.
Q Going down to the sentence that I asked you about before
where you wrote, "Phyllis changed after that, as did the
atmosphere working with her", if you continue oﬁ to the next
page, it reads, "Her humble attitude was replaced with more
arrogance."

Do you see that?
A Yes.
Q And then you continue on, "She followed Magne's oxrders,
not knowing that I knew what was going on."

Do you see that?

e 7 S R G R
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Q What were you referring to when you wrote, "Not knowing
that I knew what was going on"?
A They didn't know that I had overheard.the conversation.
So that's the answer.
Q Okay.
A They didn't know I had overheard that.
Q Okay. Skipping a sentence, it reads,»"She made a good
effort to keep me from knowing that she and Magne were
‘working together to make me impotent and look bad for their |
own lust for power and advancement." |

Did I read that correctly?
A Yes.
Q So at this point in time, July of 2002, you believe that
Ms. Magden joined in Mr. Kristiansén‘s efforts to make you
look impotent?A |
A Yes. v
Q And you believe that they were conspiring to make you
look impotént so.they could advance their own careers and
gain power? |
A Yes.
Q How is it from your perspective that having you look
potent furthers their goals, their own goals, for power and
advandement?
| MR. BURNS: Object to the form.

Go ahead.

ETS A, ZETS T
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Phyllis and Magne?
MR. BURNS: Object to the form.
Go ahead. |
A No. _
Q (By Mr. McFarland) If you go down now to August, the

August entry on Exhibit 32 --

T R B S B P o PO A e ey

A Yes. é

Q -- 1t says, "The August in-service Was coming and I hadé

sent my letter about Magne's abuse and my anxiety problems §

to Reid." %
Do you see that? §

A Yes. | | i

(Exhibit No. 12 marked.)

Q (By Mr. McFarland) If I could get you to look at »

Exhibit No. 12. '

»AI Yes.

Q Is that the letter you are referring to?

A Yes.

Q Looking at Exhibit No. 12, do you know if that's the
first time you communicated to Mr. Riedlinger in writing
that or you believed you were being abused by

Mr. Kristiansen?

A Yes.

R D R S PP RT3

Do you know if you had reported orally to

Mr. Kristiansen prior to August 25, 2002, that you believed

v
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you were being abused by Mr. Kristiansen?

MR. BURNS: Excuse me. Could I have the
question read back? '

(The guestion was read.)

MR. MCFARLAND: I will rephrase that.
Q }By Mr. McFarland) Do you know if you reported orally
to Mr. Riedlinger pridr to August 25, 2002, that you
belie?ed you were being abused by Mr. Kristiansen?
A I‘believe I reported it, but I doubt that I termed it as
abuse. ‘
Q 'What do you believe you reported to Mr. Riédlinger about
Mr.'Kristiansen prior to August 25, 20027
A I reported that Mr. Kristiansen'seemedvvery resolved to
keep his power and that he wasn't -- he had policies of not
backing up the server, policies of wanting to force
everything td go through Wellpinit that might be detrimental
to the Fort Simcoe -school, and issues like that, the fact of
no passwords and problems like that that really weren't very
professional for a wide area network.
Q At the bottom of the page on Exhibit 12 you state, "I am
making an appointment with the doctor to get something for
the nausea and pain, but it takes a long time to gét an
appointment . " |

Do you see that?

A Yes.

ey
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o) Prior to August 25, 2002, had you ever told Reid that
you believed you were experiencing health problems because

of Mr. Kristiansen?

A - No.

Q Prior to August 25, 2002, had you éver told anyone with
the Wellpinit School District that you believed
Mr. Kristiansen;s interéction with you was causing any
health problems?
A Only to Mrs. Magden.
Q If you look up two paragraphs from the bottom on Exhibit
12, the last sentence reads, "His abuse seems to be intended
to get me to quit my position, but I am very excited about
this project and really want this high school to be
successful."

Do you see that?
A Yes.
Q Your statement about Mr. Kristiansen wanting to get you
to quit your position is based upon your belief that he
wantéd to maintain complete power over the}network?
A Actually, he had become so consistently abusive and
obnoxious that it just seemed that anyone -- that was just
his way of making things so miserable for me that I would
want to quit. |

Q Why do you think he wanted you to quit?

A I don't know other than there must have been a

=
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personality conflict. Or possibly my complaints to

SRR O A HO AR

Superintendent Riedlinger might have caused him.to become

angry at me.

D O S TSP Ty

Q Any complaints to Superintendent Riedlinger that you
just referred to, were those complaints that you told me you
made orally to Mr. Riedlinger about Mr. Kristiansen prior to
August 25, 20027?
A Right. Regarding his pollc1es
Q Looklng rlght below the August entry back on EXhlblt 32,
there are several lines before there is a September entry.

| DQ you see that?
A Yes.

Q Did you originally have entries between the August entry

T A e T I3 S S S B A Yoo e

and‘the September entry that were at some poiht deleted?

A i'don't think so. |

Q Do you know why those several lines appeaf there between
the August and September entry?

A When I make the table I always put a whole bunéh of
extra cells in. And I believe I just clicked a few rows
down when I began my next entry. I don't think anything was

taken out of there.

Ry T R O T A T A D R A P N TR S DT

Q Did Mr. Riedlinger ever respond to your August 25, 2002,
letter that we've marked as Exhibit No. 12°? |

A Yes; through Mrs. Magden.

Q What responée was that?

o S T e S T e e S S

T =
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Yes.
-- in the Wellpinit log of December 20027
Yes.
if you look at Exhibit No. 15, the first sentence
states; "I am writing this letter to you because
Mr. Riedlinger has not responded to my previbus efforts to
discuss what I think is abusive treatment by Wellpinit staff
and working conditions that have resulted in severe medical
problems for me."

Did I read that correcﬁly?
A Yes. |
Q Okay. Before I get into that, let me ask a couple of
preliminary questions.
| We identified a couple of minutes ago in an

August 25, 2002, letter that you sent to Mr. Riedlinger
that, you said, was the first time you told him that you
were having any type of health problems because --.
A Yes. | |
Q -- because -- let me finish -- health problems because
of Mr. Kristianseéen?
A Yes.
Q Now, did you write any letters to anyone between August
25, 2002, and January 3, 2003, discussing health issues that

you believed were related to Mr. Kristiansen's treatment of

you?

PIRIASEENT = T T S RS, 5
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school psychologist. I also talked to Jeff Adolf.
Q Okay. So when you were referring to your quote,
unquote, previous efforts to discuss what you referred was
abusive treatment, you were referring to your August 25,
2002, letter to Mr. Riedlinger -- |

A Correct.

Q -- your discussions with Mr. Adolf --
A Yes.
Q -- and possibly a discussion or discussions you had with

the school psychologist?

A Correct.

0 When you were referring in Exhibit No. 15 to the abusive
treatment by Wellpinit staff, who were you referring to?

A . Mr. Kristiansen and Mrs. Magden.

Q And I probably asked an inartful question earlier about
your first complaint to anyone at Wellpinit regarding

Ms. Magden's treatment of you because I implied in my

question that you compiained-in the January 3, 2003, letter

about Ms. Magden's treatment of you.

But you‘donft in fact refer to Ms. Magden in
this letter; correct?
A Correct.
Q So let me go back and clear that up.

When was the first time that you complained to

anyone employed with the Wellpinit School District regarding
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class with no documentation. Lolita Lopez was forced out of
the program without any documentation.

And that's all the names that I remember.
Q You can't give me any other names that you were
referring to other than Lolita?
A . Correct.

o] Going back now, Mr. Hale, to Exhibit 32, which is this

A Oh, okay.
o) -- you have an entry dated January 9.
Do you see that?
A Yes.
Q And that starts off by discussing a meeting you had with
Reid Riedlinger; correct?
A Yes.
Q And that was a meeting that.apparently took place in his
Humvee? |
A Yes.
Q And the second sentence of that entry sayé, "We
discussed my letter."
A Yes.
Q That's referring to the January 3, 2003, letter.
A Yes.
Q Tell me exactly what you recall Reid saying to you

durihg your meeting in his Humvee on January 9, 2003.

ST st B R S e o ST
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MR. BURNS: Object to the form.

Answer as best you caﬁ.

A >We talked generally about'all the issues in the letter
that we coﬁld remember.. The letter wasn't there.

And, as I remember, we talked just about.every
bullet point except for salaries, and specifically about
Rosalie Ortega and her six weeks of doing over two years of
high school -- completing two years in six weeks, the false
transcripts, the discriminatibn against Mr. Williams and the
other issues in the bullet points that we could remember.

Q Did you discuss With Reid in his Humvee on January 9,
2003, Phyllis' treatment of you?

A Yes.

Q Okay. And did you discuss on January 9, 2003, with
Mr. Riedlinger your health concerns? |

A I am notlpositive January 9 waé'the day of the meeting.
That's when I made the entry.

And, secondly, we did talk about my health, yes.
o .During that meeting that you had with Mr. Riedlinger in
his Humvee did you discuss Mr. Kristiansen;s treatment of
you?

A I don't think so.
Q Okay. 2And is that because you hadn't had any

interaction except maybe email with Mr. Kristiansen since

7-02-0027?
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A Correct.

Q You said you weren't sure the'meeting with Reid took

R TR o0 AR A TN Y1

place on January 9, 2003?

A Correct.

D T s e

Q Okay. But it took place right around that time period?

Q As of the time of meeting in January of 2003 with
Mr. Riedlinger, was anyone other than Phyllié Magden

treating you in a manner you considered abusive or hostile?

:
£
%
|
;
%
:

A I~felt'some of Superintendent Riedlinger's treatment was
hostile.

Q- Anyone else?

A Wo. |

Q And as of the time yoﬁ had this meeting with

Mr. Riedlinger in January of 2003, what acts or actions had
he done that you considered to be hostile or abusive toward .
you? |

A Back when they had the in-service at Wellpinit we'had

what was called an Alliance meeting, and he opened the
meeting by bringing out a leadership report that I had sent
to the other members of the Alliance committee and

characterized it as, for search of a better term, a gripe

S

letter, chastised me about sending such a gripe letter.

And that was, anyway, the first incident-of that

3D TR CODT 82 Tt

meeting.
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Later I brought up the fact that Mr. Kristiansen
and I were having differences. And in that méeting and
there was like 15, 12 to 15, people there.

- He just said let's get these differences
resolved right now. And I assumed he thought somehow we
were going to get all our differences resolved with everyone
else in the room. Anyway, that I felt was out of line.
| ' He had in September ordered me not to
communicate with Wellpinit which, of course, meént him and
Mr. Kristiansen, not to report to them directiy. Only to
report through Mrs. Magden. ' And that was a big part of what
created such difficult working conditions.

And I think that was it until after this meeting
we are talking about.
Q Okay. The in-service that you were talking about that

happened at Wellpinit, do you remember the day of that?

A No, I don't.

Q Do you remember what month it was in?

A It was either late August or early September.
Q Of 20022

A Yes.

Q

Do you remember the date of the letter, that report,
that Mr. Riedlinger characterized as a gripe letter?
A I don't remember the date. It was made over several

days prior to the in-service meeting.
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Page 140
do you recall Mr. Riedlinger saying?
A He said something like you had this one when you came to
work for us.
Q Do you recall anything else Mr. Riedlinger said during
that meeting about that subject matter?
A I think that was the end of the subject.
Q What do you recall advisiﬁg Mr. Riedlinger during your
January 2003 ‘meeting with him in his Humvee regarding
Phyllis® treatment of you and the health consequences you
believed it was causing?
A I believe.I said, yes, meaning the diagnosis had been
made earlier. |
Q That you had been diagnoséd with a generalized anxiety
disorder prior to- coming to work for Wellpinit?
A Yes.

Q Before Mr. Riedlinger asked you about whether or not you

treatment of you?

A Yes.

Q Okay. And what specifically did you report during that
meeting to Reid regarding PhYllis'.treatment of you?

A Primarily that I had beén} for want of a better term,
excommunicated from Wellpinit. In other words, I had
absolute any no knowledge of what was going on at Wellpinit

except through Mr. Adolf.

P P S A Sy

Sy ST s
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Page 141 i

1 I think basically that that lack of :

2  communication, that ostracism or excommunication, whatever
3 you want to call‘it; made my position very difficult,
4 specially being a leader of the program.

5 Q What did you tell Mr. Riedlinger during your January

6 2003 meeting with him in his Humvee regarding how that
7 excommunication, to use your term, was affecting your
8 health?

3 A I don't think we went into detail any about my health.

e O e Y e

10 Q Did you discuss your health at all during that meeting
11 with Mr. Riedlinger?

12 A I think just the fact that I had been diagnosed with

o ST PR T

3 generalized anxiety disorder.

14 . Q 'Did you have any discussion with Mr. Riedlinger during

i
15 the January 2003 meeting with him in his Humvee as to g
1e whether the anxiety was wérse or had been exacerbated or §
17 anything as a result of Phyllis' conduct? | é
18 A I don't think there was any detail. We more focused on g
19 the bullet items in the letter and those issues. | E
20 Q I think I remember reading somewhere that you were %

21 pleased with that meeting with Mr. Riedlinger; is that

e o ST e

22 correct?

23 Not what I read, but were you pleased with that §

24 meeting?A g

25 A Not particularly except for the fact we got to discuss a E
:
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Page 142

lot of issues that hadn't been discussed previously.

Q Did you believe Mr. Riedlinger gave you full opportunity

to discuss whatever you wanted to discuss?

A I thought the environment was not very friendly. But we

got to discuss the issues in the letter.
Q Why wasn't the environment very friendly?
A He just asked me to get in his Humvee and drove around
until he got to an iéolated part of Fort Simcoe and pulled
off thé road and shut off the motor and said, okay, let's
discuss your letter.

It was not very tactful.
Q Was Mr. Riedlinger not friendly during the meeting or
did you just believe béing in a ﬁumvee wasn't conducive to

location for having the meeting?

A Just was an intimidating location, but I thought our

conversation was productive. He tried to be friendly, too.

Q Going back to Exhibit No. 32, that January 9 entry, the

last paragraph says,.“I didn't guite understand why the
Board would send Reid to investigaté what he is doing
wrong. " _ |

Do you see that?
A Yes.
Q So it was your understanding that Reid had been sent
down to meet with you by the board --

A Correct.

SPOKANE REPORTING SERVICE | |
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Page 146
Do you see that?
A What date is it?
Right here.
Oh, okay.
Yes, I see.
Q Why would Mr. Riedlinger not want you to assume anything
as vocational instructor?
A What Mr. Adolf reported back to me was that he was
unhappy that I was a cértified instructor. .
Q SO Mr. Adolf reported to you that Reid was unhappy that
you were a certified instructor?
A Correct. |

Q Did Mr. Adolf tell you why Reid was unhappy that you

were a certified instructor?

A I can remember. 'The general gist of the conversation
was that Mr. Riedlinger didn't seem to remember when he
asked me to go get certified and that he was regretting the
fact the I was certified because of, I think, possibly pay

issues.

want you to achieve anything as a vocational instructor?
MR . BURNS: Object to the form.

A Cor%ect.

Q (By Mr. McFarland) So as of January 25, 2003, it Was

your belief that Magne Kristiansen, Phyllis Magden and Reid

e e I e A S OO TR
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Riedlinger all wanted you to fail?
A. I think foi independent reasons, not a'conspiracy—type
thing.
Q But for independent reasons all three of those people
wanted you to fail?
A Not so much me fail as them succeed.

Q Did you not tell me earlier that with respect to

Mr. Kristiansen and Ms. Magdeﬁ that you believed they wanted

you -- or, that in order for them to succeed it benefited

e e T ey e

them for you to fail?

A That was one impressidn that I had in my mind as I
searched for possible reasons that they would do the things
they were dbing;

0 And that's what you noted in your Wellpinit log?

A Yes. _

Q As of January 25, 2003, when you concluded that

Mr; Riedlinger didn't want you té achieve anything as a

vocational instructor, did you still believe that

Mr. Kristiansen wanted you to fail? »
A I hadn't talked to him for months. I had assumed that
that problem had been resolved.

Q And as of January 25, 2003, did you continue to believe .

%

that Ms. Magden wanted you to fail?

A Yes.

Q Continuing on in Exhibit No. 32, there is a sentence

STy T
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classroom to teach the online course?

A Yes.

Q And did you maintain that classroom from January of 2003

until March of 2003 when you resigned?

A Mrs. Magden never allowed me to teach the. crass.

Q I thought you just told me you did get your own
classroom that you taught.

A Right, I was. Superintendent Riedlinger assigned me to

get the class. It was announced to all of the Fort Simcoe

‘Staff and students. I went into the class, and Mrs. Magden

never allowed me to‘be the certified teacher.
Q What became of the class?
A I was told that I was to type transcripts full time and
that I was somehow supposed to monitor the class and I was
also, when Mrs. Magden needed me, to do chores like go make
copies or something for her. She had me do that.
Q Let me bfeak this down.
In January of 2003 were there or were there not

two online classes being taught?

Yes. |

And one of which Phyllis was in?
- Correct.

And the other one you Were in?

Correct.-

o P o0 M 0 P
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your resignation in Wellpinit?

A Yes. |

Q And were you the assigned teacher for one of those two
classes through your resignation? |

A Yes.

Q If you had a class, an online class, that you were

responsible for in January of 2003, did that mean you could

no longer substitute for Robbin or fill in?
No.

You couldn't or that --

No, it didn't mean that.

Why not?

Because I still would have those duties.

ol AR ol BRIl =

At other timeé when you were not actually ih the class,
online class? |

A Or if'thé other teacher was not there. Somehow the
class would have to be taught.

Q Okay. Was it taught at different times than your
class -- was Phyllis' and Robbin's classes taught at
different tiﬁes thaﬁ your class?

A No. The same, they would be the same time.

Q Would you just bring all the students into one room,

then?

A Right.

Q If you turn the page of Exhibit No. 32, there is an
SPOKANE REPORTING SERVICE
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ends on line 9.

A Yes.

Q Is that describing the event you talked about earlier
where Mr. Riedlinger tried to get you and Mr. Kristiansen to
resolve your differences at an in-service meeting?

A Yes.

0 If you go to page 20 of your affidavit now, in order for

you to kind of put context to my question, if you read the
last paragraph to yourself, the one that begins, "Although
the communication order," and just tell me when you've had a
chance to read that.
A Yes.
0 The last éentence reads, "It seemed to me that the total
effort was to be sure that I would not be able tb have a
successful vocational class."

Are'you referring to Phyllis Magden there or
Somébody else that's part of this effort to make sure you'do
not have a successful educationél class? |
A Phyllis Magden.
0 Does that go back to your eérlier testimony that‘it was
your belief she wanted you to fail so that she would be the
only person or she would be the'only adﬁinistrative person
there and thereby ---
A Yes, it does.

Q" -- have more power?

SPOKANE REPORTING SERVIC
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Page 178

SRR RO e RO

A Yes.
Q Not to confuse you, but if I could get you to go back to

Exhibit 32, which is your Wellpinit log --

:
I
¢
4

A Okay.

Q -- the second—to—the—last‘page.

A Yes. Okay.
Q There is an entry that says, "May 5th Quote to
Dr. Patterson."

A Yes.

R O B S A PO T oy B e oA Pt

Q Seven lines down, it says, "Mr. Riedlinger was a
big-shot trying to be a bigger oﬁe; and he could nbt»deal
with my professionalism.?" |

Do you see that?
A Yes.

Q  What did you mean by that?

T T

A Actually that -- that'came up in a meeting in September

in Director Calac's office when Mr. Riedlinger said that our

let's say that it had international impact, that he had just

been in People Magazine or interviewed by People Magazine,

and that our program was just way, way out there.

R PR e

0 Okay. Well, what did you mean: when you said that
Superintendent Riedlinger couldn't deal with your
professionalism?

A When you are in a leadership position one of your

R T
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Page 179
functions is to make management reports and document things
that are going good and things that are going bad. And when
he chewed me out in front of the entire group for
documenting those things, it seemed it me he wasn't prepared
for professional management reports.

Q Anything else that caused you to.write that
Mr. Riedlinger couldn't deal with your professionalism?
A I think that was mainly it. And I think that he didn't
understand that if you are going to a meeting with an agenda
that the pedpletat the meeting need to see the agenda before
the meeting. It's been his practice to hand out the agenda
after the meeting is convened. And'it's always been my
policy to let that agenda bé distributed to the differént
participants of the wmeeting so that ali issues can be
discussed thoughtfully.
0 Go to page 31; then, of your affidavit.

MR. BURNS: Page what?

MR McFARLAND: 31.
Q (By Mr. McFarland) There should be a paragraph there or

section entitled The Written Complaint to the School Board.

e R T TS

R T e

T T P T

A  Yes.

Q That's referring to the Januéry 3, 2003, letter?

A Yes. %
Q Now if you would turn to page 34 of your affidavit -- |
A Okay. ' f
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Q -- read the paragraph to yourself beginning at line 9.
It should start off, "To be demoted."
A Okay.
Q Just read that paragraph to yourself and let me know
when you are done, please. |
A Okay.
Q I want to go baék to this concept of you being demoted.
Okay?
A Yes.
Q And I ask that you bear with me because sometimes the
simplest of things can be quite confusing to me..
A Okay. _
Q And I Want to go through a progression of what happened.
A All right.
Q First of all, there was never a, quote, unqgquote,
official demotion of your position; right?

MR. BURNS: Object to the form.
Go ahead.

A  Correct.
Q (By Mr. McFarland) There was never like a dOCument that
said you are being demoted to X position?
A Correct.
Q Okay. When you are referring to being demoted, what you
have in mind is that yoﬁ were originally supposed to be part

of this leadership team; correct?

S e o I P e = == 5 ST P,
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1 A That's incorrect.
2 Q What do you -- tell me what you have in mind when you

3 say you were demoted.

D B e s I T M TR R

4 A I wasn't allowed to be the certified instructor that I

5 was.

6 Q Okay. That's where I get a little bit confused because

7 - let me tell you what my understanding frqm what you told E

8 me is, and then you can tell me where I'm wrong. %

9 My understanding was that you said that it g

| o became or it was the intention that you were going to be ~§

11 having your own assigned cléss beginning in January of 2003; %

12 Am I correct so far? | ?
3 A Yes.

14 Q . And that you did end up having that class? :

15 A Correct. f

16 Q  But weren't allowed to teach it? g

17 A Correct. %

18 Q. Okay. If you had your owﬁ assigned class, how was it g

1 that~you weren't allowed to teach it? %

20 A I was told that I had to type transcripts all day every %
21 day, except when I was supposed to go make copies or things v

22 like that for Mrs. Magden.

23 Q Now, during this time period when you had your own
24 assigned class beginning in January of 2003, were you in the |
|25 same physical classroom as Phyllis, or a separate classroom? ;
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A Separate classroom. o

Q And you had students actually assigned to that
classroom? '

A Yes.

Q And what you are saying,’hbwever, is that although you
had your separate classroom and your separately assigned

- students, you couldn't provide the instruction you believe
you needed because you were doing menial tasks for
. Ms. Magdeh?

A That's one of the reasons, vyes.

Q How else were you not allowed to teach the class. other
than being given these assignments such as typing
transcripts and copying? |

A C?rtified teachers have to maké'reports on the students
on their progress and their behavior in the classroom and
things like that. And I was never aliowed to do any of
those things that certified teachers are responsible for
doing.

0 Other than making reports on Students, what other type
of activities were you precluded from doing that certified

teachers are supposed to do?

A A certified teacher should go around the room seeing how

students are accomplishing their work, seeing if they are
actually doing their work, the teachers should be aware of

what is going on in the room at all times and should be

SPOKANE REPORTING SERVICE
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1 there available when there are any questions to be asked and

4

2 there to’instruct the students, not just when they come up
3 to the desk but when you can see that a student is

4 struggling*you go up aﬁd help the student.

5 Q And is it your testimony that you were precluded from
6 doing such things as going around the room checking on the

7 students and answéring questions and being available to help

8 because you were tied to your desk typing transcripts or
: .

° . doing other secretarial-type work? g
;

10 A - Yes.

11 Q And how was it that you were precluded by Ms. Magden .

12 from making reports that are réquired for students? E

3 A She did all the reports herself. é

14 Q  Including reports on your students? f

15 A Yes. | g
16 Q What kind of reports are you referring to? é

17 A There were weekly reports that went to Fort Simcoe staff E

18 and, of coufse, any reports that would have gone to g

:

19 Wellpinit staff on the students.

20 0 And so when you refer to being demoted to an assistant

21 to Ms. Magden, what you are referring to is the situation g
22 you just described? E
23 A  Yes. é
24 Q And it's your belief that demotion, as youse described g
25 it, was the result of having made the complaint to the board E

v

2352 2 R B R Oy B AT TeT A
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1 is a sentence that reads, "I have been abused by every
2 nonconstruction émployer."
3 Do you see that?
4 A Yes. I didn't see it. I remembered the statement.

5 . Yes.

B L e O e Ty S o e e s e ST T e

6 Q First question: ‘Who are we referring to there?

A R

7 . A We are talking about Apollo College and Microsoft and
8 Wellpinit.

3 Q Anyone else?

10 A I can't think of them now.
11 Q Are there others, other nonconstruction employers, that

12 you have been abused by now that you just can't think of the

e e oy T s YR,

14 A There might have been one.

15 Q And I know you discussed this at the first part of your

16 deposition so I don't want to go into too much detail about
17 1t but the abuse you experlenced from Apollo College had to
18 do with the indoor air of your classroom?

19 A That was part of it.
20 Q Okay. How else did Apdllo College abuse you?

| 21 A I got reprimanded for writing a suggestion. They had -

22 kind of a policy of having you work extra hours without

23 getting paid. Those sorts of things.

5,

24 Q You got reprimanded for writing a letter to someone?

|

125 A  Uh-huh.

S

e T P e 5 e e O o oy R e i
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MR. BURNS: Is that a yes for the record?
A Yes.

THE WITNESS: I am sorry.

MR. BURNS: That's all right.
Q (By Mr. McFarland) To whom did you write the letter?
A I believe her name was'Marge. She was the director of
Apollo College at the time.
Q And in that letter did you address the issue of working
extra hours without getﬁing paid?
A No.
Q Okay. Was that a separate subject matter you were
telling me about when you brought up Apollo College making
employees work -- |

A Correct.

0 -- extra hours without being paid?

What were the issues you were raising in the
letter to Marge?

A It was -- I don't remember the subject matter. It had

- to do with working with students and improving the college;v

o] Is that the -- that's not the issue that ended up
resulting in your termination, was it?

A No.

Q Do you have a copy of the letter you wrote to Marge thét

results in your reprimand?

A I don't think so.
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1 Q Was the reprimand you received from writing that letter ?
2 written? | | 4 E
3 A Written. | |

4 Q Do you have a copy of it? ;
5 A No. ;
6 Q And if T asked you this, I apologize, but did you say

7 you can't remember any of the subject matters specific that
8 were raised in the letter?

9 A I can't remember specifically.

10 Q And thén you were abused by Apollo College because they

11 made you work extra hours without getting paid?
12 A I didn't consider that abusive. That's just one of the
3 behaviors that isn't fair.

14 Q When you had in mind Apollo College as being one of the

15 nonconstruction employers-that abused you, what did you have
16 in mind other than getting the reprimand for writing the

17 letter to Marge and the issue concerning the circulation in
18 the room? -

19 A It was primarily the letter of reprimand and the way

20 that staff were treated at the college.

21 Q And how were you treated as a staff member at the
(22 College that you thought-was abusive other than what you've
23 already told me?

24 A I think that primarily covered it. Like I said, you
-25 weren't allowed to make -suggestions. They, again, withheld

TR Y 7 R R N R R T
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essential software that was necessary to teach the classes.
It was a strange management style that was
difficult, I think, for anybody to understand. Because of

that, we had really high turnover and lot of employee

problems.

Q Did you ever complain about not being provided the
necessary Seftware to teach at Apollo College?

A I learned after the first suggestion, never, you don't

do that there;

R S o

And you are referring to your letter to Marge --

Yes. : E
-- that got the letter of reprimand? j‘
Yes. |

Okay. How was Microsoft abusive to you?

I Ol I oI I ©

It's the overall setup that they have in these phone

B S B A T S A e

support places. It's an atmosphere, a tremendously

T —r

stressful atmosphere. They monitor your phone calls. And
it's kind of like they are spying on you. They are using --

it was so regiment you couldn't go to the bathroom without

clocking out, and you were checked how long you were gone.
Everything was regimented by the computer. i
And it was a very strange and foreign atmosphere |

that I had never experienced before.

TS

Q While you were at Microsoft were you abused in any other

way in your mind other than what you have just described?

iy e oy ey
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UNITED STATES DISTRICT COURT
EASTERN DISTRICT OF WASHINGTON

JOHN - L. HALE and ROBIN HALE,
husband and wife
Plaintiffs,

Vs. NO. CV-04-0189-JLQ

PHYLLIS MAGDEN, in her
individual and official
capacities; REID RIEDLINGER,
in his individual and official
capacities; and WELLPINIT
SCHOOL DISTRICT NO. 49, a
municipal corporation,
Defendants.

B e

DEPOSITION OF REID RIEDLINGER

T

Deposition upon oral examination of -REID RIEDLINGER, taken
at the request of the Plaintiffs, before Gale W. Parrish, a
notary public, at the Wellpinit School Distrit, 6270
Ford-Wellpinit Road, Wellpinit, Washington, commencing at or
about 10:00 a.m. on June 6, 2005, pursuant to the Federal

" Rules of Civil Procedure.
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Alliance High School Program with --

Q With what?

A Which.is the Distance-Learning Outreach Program.

Q I want you to pretend you are in trial and talking to
the jury, and you need to tell them what a Distance-Learning
Outreach Program is. What are you going to tell them? |

A The Welipinit Distance-Learning Ouﬁreach Program is a
drop-out recovery program with sites in different
communities. |

Q _HOW'many different sites?

(Discussion held off the record)

Q (By Mr. Burns) Back on the record.

How many different sites?

A I am not sure what'you mean by what site.

Q It is your term. You tell me.

A Site for me isvstudents with homes -- or live in homes
that have a Wellpinit online program in their home, and it
could be at different communities in the afea, Eastern

Washington as well as, I guess, I would say in the

communities -- let me be exact in the communities if I can.

Keller (phonetic), Nespelum, Omak, the Yakima
Reservation. |
Q Is that White Swan?
A Fort Simcoe is White Swan.

Q Thank you.

' o Snover & Parrish, LLC
Tel. No. (509) 467-0666/Fax No. (509) 467-3844
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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF WASHINGTON

JOHN L.. HALE and ROBBIN HALE,
husband and wife,
Plaintiffs,
vs. NO. CV-04-0189-JLQ
VOLUME III

PHYLLIS MAGDEN, in her individual
and official capacities; REID
RIEDLINGER, in his individual and
-official capacities; and WELLPINIT
SCHOOL DISTRICT NO. 49, a Municipal
corporation, '

’ Defendants.

CONTINUED DEPOSITION OF JOHN L. HALE

Continued deposition upon orél examination of JOHN L. HALE,
taken at the request of the Defendants, before Deborah G.
Peck, Certified Shorthand Reportef/Notary Public, CCR No.
2229) at the law offices of Evans, Craven & Lackie, 818 West
Riverside Avenue, Suite 250, Spokane, Washington, commencing
at or about 9:00 a.m. on April 20, 2005, pursuant to the

Federal Rules of Civil Procedure.

APPEARANCES :
‘'FOR THE PLAINTIFFS: PAUL J. BURNS
FOR THE DEFENDANTS: MICHAEL E. McFARLAND, JR.

ALSO PRESENT: Robbin Hale
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Page 209
efforts to discuss what I think is abusive treatment by
Wellpinit staff and working conditioné that have resulted in
sévefe medical problems for me.

Is it your testimony today that you weren't
referring to abusive treatment of you?

A The abusive treatment to me was referring to Mr.
Kristiansen and the letter thét I had written about Mr.
Kristiansen. |

The working conditions where we were isolated
from all communication with Wellpinit, those sorts of things

were caused by Superintendent Riedlinger. I guess that's

- what théy were talking about.

Q So from your perspective when you wrote the January
3rd, 2003 letter that we've marked as Exhibit No. 15, you

weren't complaining about the way Phyllis Magden was

treating you?

A Correct.

0 bid you ever provide any written documentation to Mr.
Riedlinger br the board of directors regarding the treatment
you were experiencing from Mé. Magden? |

A If I did it would have been after treatment after
this January letter.

0 So to make sure that I'm clear, in your JanUary 3rd
2003 letter to the board of directors that we've marked as

Exhibit No. 15, the abusive treatment by Wellpinit staff

%
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that you were complaining of as having resulted in severe
medical problems for you was in reference to the treatment
that you'd experienced by Mr. Kristiansen?

A And the working conditions that Superintendent
Riedlinger had created.

Q Okay. And those working conditions were isolating?

A' Isolating, not allowing me to communicate with
Wellpinit,‘forcing me to depend on Mrs. Magden for all my
information. And she wasn't knowledgeable enough about
computers to really give me any valuable informétion on
that. And éhe gave me no information on what was going on
with Wellpinit..

And of course she was doing a lot of illegal

stuff that was very frustrating for me to watch, to have all

this illegal stuff going on. Because Superintendent
Riedlingér, his primary charge to me was to make sure that
‘there weren't any law violations. That was part of my
leadership duties.

0) If you look back at Exhibit No. 15, the first bullet
point down here. |

A Yes. _

Q It says, The disrespectfﬁl way I've been treated by
Wellpinit staff, which has affected my health aﬁd health
care costs, probably for the<rest of my life.

That, likewise, would be in reference to the way

%
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0 Okay. And so let me see if T understand. 1In this
case are ydu, in this lawsuit are you alleging that Ms.

Magden at any point in time was abusive toward you?

A Yes.

Q Was that at some point after January 3rd, 2003?
A‘ Correct. | .

Q.' How aboﬁt before January 3rd, 2003?

A I learned later that she was telling people I was

incompetent. But before then actualiy we were quite
friendiy. We lived together, and I just didn't feel aﬁy
abuse from her at all.

Q Eﬁer~or was there --

A No, until January.

Q Okay. And again, I'll remind you that I'm not trying
to pick on you heré, it has mbre to do with my inability
sometimes to grasp simple concepts than»your ability to
explain things.

So with that understanding, sticking with Exhibit
No. 15, in thét first bullet point ydur intent was to advise
the School District that because of treatment you had

experienced at Wellpinit you were experiencing health

' consequences?
A Yes.
Q Okay. And the treatment that you were referring to

-as having caused you health consequences was Mr.
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Kristiansen's treatment?

A Yes.

Q And Reid Riedlinger's treatment of you?

A Yes. |

Q And Phyllis's interaction with you as dictated by Mr.
Riedlinger? | |

A And Mr. Kristiansen.

0 And Mr. Kristiansen's treatment of you that you said

had caused you health care or health concerns had ended back
in September of '02?

A Correct. ‘

vQ And the specific treatment that Mr. Riedlinger had
taken or directed toward yoﬁ that was in your opinion

causing you health concerns was isolating you from the

Wellpinit staff up in Wellpinit?

A Uh-huh.

Q . Yes?
A Yes. Sorry.
- Q And requiring that all communication to him or from

" you go through Phyllis?

A Yes.

Q And did I leave anything out there with respect to
Reid's treatment? | |

A No, I think that sounds pretty good.

0 And so when you initially sent the August 25th, 2002

213
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letter to Mr. Riedlinger clarifying the difficulties that
Magne, Chris and you were having, what was your expectation
or hope as to what Mr. Riedlinger would do?
A I assumed he and I and Magne would sit down and

discuss what the problems were and resolve the issues.

0 Now, was Chris -- and that's Chris Schott?
A Uh-huh'.
Q. Yes?
A Yes. 1I'm sorry.
- Q He was a supervisor of you as well?
A No, I don't think so.:

Q And so if I understand what ydu're telling me
correctly, when you sent the August 25th, 2002 letter to Mr.
Riedlinger,’your expectation was that Mr. Riedlinger would
do something to ease the tension or thewdifficulties between
you and one of your supervisors and one of your coworkers?

A Correct. |

Q Okay.

(Exhibit 18 marked.)

Q  (MR. McFARLAND) Looking at what we've marked as
Exhibit No. 18, we may have discussed this and just not
marked it as an exhibit early in your deposition. My only -
question to you is what is this dbcument, if you know?

A Let's see, who's it to? Vocatiohal director. Oh, I

see. Yes, this was a letter that the State sent to I

214
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A Yes.

Q End then in the next paragraph you go on to explain

that your main concern is regarding moving away from

Novanet?
A Yes.
Q And I'assﬁme you were being truthful with Mr.

Riedlinger that'your main concern as of January 14th, 2003
was that the school was moving away from Novanet?

A Yes.

Q You don't in your January l4th, 2003 letter make any

complaints about Phyllis's treatment of you, is that

correct?
A Correct.
Q Is that because as of January 14th, 2003 in your

opinion Phyllis was still treating you professionally?

A Yes. At that time I didn't understand all that was
going on.
Q But from outward signs or how she was personally

interacting'with you, you had no complaints as of January
14th, 2003 how Phyllis was treating you?
A I think that's correct.
Q Okay.
(Exhibit 20 marked.)
Q (MR. McFARLAND) Looking at what we've marked as

Exhibit No. 20 toAyour deposition, is that a true and
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Q Okay. .And that manifested itself sometime between
January 14th of '03 and February 14th of '03?
A That's when I really began to understand it. Up

‘until January 1l4th she had made good enough excuses that I

thought it was a clerical problem that was causing me not to
have control of my own classroom. _

Q And as far as I want to distinguish between what you
may have found out Phyliis was doing or saying about you
outside your presence with how she was'personally
interacting with you, okay?

A Correct.

Q As of February 4th, 2003 were her personal
interactions with you still professional?

‘A Not in -- no.

Q Okay. So at some point between January 14th and
February 4th that changed so that she was no longer acting
in your épinibn profeséionally toward you?

A Right. That's when I understood that what she was
dding was purposeful.

Q Okay. And‘in what manner did Ms. Magden start acting
in your opinion unprofessional toward you at some point
after January 14th-df '03?

A When she ordered me to work constantly, six hours a
day, on typing transcripts. When she came and ordered me to

make copies for her and do chores for her and treated me

Ty

R R T L T S AT R T

3

4d4730dd-bb10-4dcd-a66b-aa6258fcf3ec



' ~ SPOKANE REPORTING SERVICE
421 W. Riverside, Suite 1010, Spokane, WA 99201

Page 220 ;
1 more like an aide. %
2 Q Did she treat you more like an aide in the é
3 assignments that you were being given or in the way she gave‘f
4 you those assignments? Do you see what I'm saying? i
5 A It was both. %
6 .Q Okay. And so her demeanor, for example, or how she'd %
7 say things to you changed at some point after January 14th? .E
8 A She became aloof, she lost her sense of humor, she g
9 was dictatorial. ?
10 Q Okay. And was she demeaning to you in whathshe said

11 dﬁring this time period, January 1l4th to February 4th?

T 3 T o ST

;:{2 A Not in what she said to my face. ;
EE 0 Okay. And taking aside your belief that the tasks _g
- 14 you were assigned were belittling, was she in any other E

15 manner belittling to you in your presence? §
16 A Yes. If you understand, I was the certified teacher i
17 __in that classroom. And the things that she ordered me to do i
18 and the way she ordered me to act was not the way a é
19 certified teacher should act. The way she gave me orders in é
20 front df the students, and they knew it wasn't, it wasn't

21 right. And so the way she was -- anyway, the way she

22 handled it was belittling and degrading, yes.

A e T T R o

23 0 Unfriendly? ;
24 A Unfriendly, vyes. i
'_5 Q Okay. And correct me if I'm wrong, okay, what I ?

4d4730dd-bb10-4dcd-a66b-aa6258fcflec



SPOKANE REPORTING SERVICE |
421 W. Riverside, Suite 1010, Spokane, WA 99201

Page 221

1 10

11
1.'2
113
14
15

16

17

18
19
20

21

22

23

24

understand you to be saying to me is that it wasn't so much
what Ms. Magden was saying that was belittling as it was the
manner in which she was saying things-to you?'

A And the location.

Q Okay. That being in front of students?

A In front of students and other staff, yes.

Q Okay. Is there any.reason in particular you did not
express to Mr. Riedlinger in your February 4th, 2003 letter
that you bélieved you had been relegated to thevposition of
an»aide of Ms. Magden? |

A I had already discussed those other issues. And my
primary charge, like I said earlier, Was to make sure that
illegal things weren't happening. So this mainly discusses
things that are illegal and things that are in the purview
of my stilllleadership position there at Fort Simcoe. And
that was my duty to report those things to him.

Q Between January 14th of '03 and February 4th of '03,

did you communicate to Mr. Riédlinger that you believed that

Ms. Magden had started or had become'belittling or demeaning

toward you?

A. He had made it clear he wanted no gripe letters, he
didn't want griping. So no, I didn't gripe about those
things directly to him.

Q Did you complain to somebody that Ms. Magden had, in

your opinion, become belittling or demeaning of you?

A HHRNRARE
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RAVISIZNE X5

PO Box 678
White Swan, WA 98952

) August 25, 2002/
\q;/}

Reid Riedlinger
PO Box 390
Wellpinit, WA 99040

Dear Reid:

This letter is written to clarify the difﬁéulties Magne, Chris and I are having. Magne is
- my supervisor, and I know [ am supposed to accept whatever behavior he exhibits, but the

Sttuation is getting very difficult for me.

' My comfort zone in computers is with Microsoft Products. I have no experience working
“with Novell servers, but they can’t be much different than other servers I have worked with. All
I need is a little practice and education in the Novell server, and I will know what I am doing.
For some reason, Magne has given minimal information about the Novell software. In fact, he
. and Chris go out of their way to make sure I don’t know or see what they are doing, so I will be
absolutely dependent on them. How can this site ever become self-sufficient with this attitude?

. At the same time, Magne has been arrogant and disrespectful to me throughout the last
six months. He blames me for most of the classroom computer problems saying they occur
because I am there. He seems to wait for any misstatement, just to have a chance to say or imply
that T am stupid or ignorant. He takes every suggestion I make as an insult and belittles and
" insults me, asifit brings pleasure for him. In the last few weeks, insults have increased to

almost every phone call. He even called me a “liar,” which elicited a lot of anger in me.

o His attacks, almost always over the.phone SO no one else can hear, have begun to bother
- me physically, in that I become nauseated when I talk to him. My stomach aches for hours after
phone conversations, and after the worst calls, T have trouble sleeping. His abuse seems to be
intended to get me to quit my position, but I am very excited about our project and really want
this high school to be successful.

The confrontation in front of the Alliance group was unfortunate, because my ethical
standards would not let me discuss the abuse in a group situation. I feel I suffered more
degradation, because of his remarks there. '

I am making a appointment with the doctor to get something for the nausea and pain, but
it takes a long time to get an appointment. Therefore, I am asking that you tatk with me about

the problems when you visit this week. I believe a respectful meeting could be set up to resolve
the issues, and we can talk about that.

Thank you for listening.
- Sincerely,

John
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John Hale
PO Box 678
White Swan, WA 98952
Business Technology Classroom Phone (509) 874-2244 Ext. 260
' robbinnmolly@aol.com

January 3, 2003

- Eugene Payne - Monty Ford Sr.
School Board, Position 1 School Board, Position 4

- Wellpinit School District # 49 : Wellpinit School District # 49
HCR 1, Box 324 PO Box 287
Wellpinit, WA 99040 - Wellpinit, WA 99040
Derek Wynne . Mike Seyler
School Board, Position 2 _ School Board, Position 5
Wellpinit School District # 49 ' Wellpinit School District # 49
PO Box 82 PO Box 303
Wellpinit, WA 99040 Wellpinit, WA 99040

Jami Peone, Chairman
School Board, Position 3
. Wellpinit School District # 49
PO Box 277 ,
Wellpinit, WA 99040

Dear Board Members:

I am writing this letter to you, because Mr. Riedlinger has not responded to my previous efforts to
 discuss what 1 think is abusive treatment by Wellpinit staff and working conditions that have resulted
in severe medical problems for me. In addition, I am concerned about the treatment of Wellpinit
Alliance High School students, and the disrespect shown to Fort Simcoe Job Corps.

In order to fully understand the current conditions at Fort Simcoe, without me going into great detail in

this letter, I-am requesting that the Board send someone with the authonty necessary to mvesngate and
assess the following: :

o The disrespectful way 1 have been treated by Wellpinit staff, which has affected my
health and health care costs, probably for the rest of my life. (See enclosed letter from
Dr. Robert Wigert, my attending physician);

 The lack of documentation about students that have been expelled and forced out of the
“high 'school program;

* The lack of effective discipline pol‘icies and procedures;

o The lack of transcripts for students no longer in the high school;



Board Members
January 3, 2003

Page 2

The eommunmnication and decision making policies in relation to the Alliance program;

The uncooperatlve attitude toward the established Fort Simcoe Job Corps procedures
designed to maximize student achievement and development;

The facts regarding the graduation of Rosalie Ortega;
The facts regarding the forced expulsion of Lolita Lopez;
The discrimination complaint initiated by Tyree Williams and his subsequent treatment;

The lack of support for the Wellpinit Alliance Business Technology class; and

. The salary guidelines for vecational instructors.

I am also requesting that the Board adopt standards in regard to:

Minimum standards for students to eamn a high school credit;
Procedures for expelling or removing students from the high school program;

Timely and effective surveys from students and staff about the effectiveness of the
mstructors and effectiveness of the Wellpinit Alliance program; and

Qualifications for management personnel.

I am sorry I have been forced to take this step, but I believe Wellpinit School District risks losing its
good reputation due to the current situation.

Respectfully,

John Hale

CC: Roger “Reid” Riedlinger

Enclosure



Lo ,si:ciqns Clinic
of Spokane

Internal Medicine
j?ftxdocn'xtology
Cdst'roenterology
Infectious Disease
PuIména;y
qﬂﬁéumatology_

" Nephrolagy

Lo ‘fth Avenue
li.‘ Nl

wokane, WA 99204
D9} 624-0111

D9) 623-1326

December 20, 2002

RE: John L. Hale

DOB: 07/21/1946

To Whom It May Concern:

Mr. John Hale is a patient that I saw in April of 2002 for the first tirme, He s a -

S6-year-old gentleman that suffers from anxiety disorder and_depression._

When I first saw Mr. Hale in'ApriL he séemed to be fairly stable on his regimen”
of Zoloft and BuSpar. Subsequent to that time he has had increasing problems _

with depression and anixiety and I have had to add another medication;
Wellbutrin, with increasing doses. ‘

to difficulties with his direct supervisor, Wiio e feeis treais m jn:a very -

" Sy ———

At this point John feels the major stress in his life is iob related! He aft-'ribﬁteg this- .

., unprofessional manner. * When his anxiety attacks become prominent he has

s Lx
s b

- physical sywpioms of chest pain and nausea.

Sincerely,

Robert D. Wigert, M.D.

RDW/pdm
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Home Address Work Address

‘John and Robbin Hale John and Robbin Hale
2818 S. Tekoa PO Box 678
Spokane, WA 99203 White Swan, WA 98952
(509) 624-7548 (509) 874-2244 Ext. 260

February 23, 2003

Reid Riedlinger ‘ Gil Calac

Superintendent Center Director

Wellpinit School District #49 Fort Simcoe Job Corps

" PO Box 390 _ - 40 AbellaLane
Wellpinit, WA 99040 White Swan, WA 98952

- Dear Mr. Riedlinger and Mr. Calac:

Attached is a letter from Dr. Wigert, ‘my primary care physician. As he has indicated, the

‘working condrtions at Wellpinit Alliance High School have become so unprofessional and unfair

to me and the students, that I am forced to resign in order to protect myself from further

disability. Robbin, who’s doctor also. recommended that she seek other employment for health

reasons, will be terminating with me, primarily because I will be moving back to our home in
.-.Spokane, and as a newly-wed, she wants to live with her spouse. We have determined that

¢ March 20" will be the last day under your employment.

Since our letter, to the School Board in early January, nothing has changed. Ms. Magden
‘continues to slander me to the extent that staff members on Center have increasingly been
coming to me about her behavior. Forthe last 2 Y2 weeks, following Ms. Magden’s instructions,
our students have watched movies. There is no accountability for Ms. Magden’s and Mr.
-Kristiansen’s unprofessional behavior, and many students are suffering irreparable harm. I do
not know how Wellpinit School District expects to have the State pay for full time FTEs, when
so much time is spent watching movies and the State-approved curriculum is unavailable.

Gil, even with many Wellpinit and Job Corps obstacles, we have a student, Jason Scott, who has
passed the Microsoft MOUS certification test. As I have explained, those whe did not pass,
qualify for a second, free try at the test. That is now scheduled for March 14™ peran agreement
among the students and me. I pray that more will pass, and I will have the opportunity to award
them their certificates at the Monday meeting, March 17"

As far a5 the high school program, I am nothing but Ms. Magden’s secretary. My room is full of
students; however, I work full-time on administrative details. My life’s passion has been
business and organizational management, and you both know I am working for my Doctorate in
that discipline. Iam sure you can understand how frustrating it is to be dominated by such an
unqualified and incompetent principal.: The Job Corps staff can see it, and I am grateful for their
" ~xpressions of concern and compassion.



Reid Riedlinger and Gil Calac
Letter of Resignation
Page 2 of 2

Finally, we want Gil and the Fort Simcoe Job Corps staff to-know how welcoming and helpful
their support has been. Although one person has shown a lack of professionalism and inability to
get the business classroom serviceable for business students, everyone élse -has done the best
they can. We will treasure our new friends we have found here, and we are especially pleased
with our increased education about the Native American culture and beliefs. We offer our
support and prayers for the success of your students and would welcome any offer to let us be a
part of your melding into this new world of technology.

Respectfully,

John Hale .
-@/{M ’M
' Robbin Hale :

Enclosure :
pc:  School Board Members:
Jami Peone, Chairman
Eugene Payne
Derek Wynne
Monty Ford, Sr.
Mike Seyler
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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF WASHINGTON

e O S A A, (e X A

JOHN L. HALE and ROBBIN HALE,
husband and wife,
Plaintiffs,

o T T e

vs. NO. CV-04-0189-~JLQ
: - VOLUME IV :

TR

PHYLLIS MAGDEN, in her individual
and official capacities; REID
RIEDLINGER, in his individual and
official capacities; and WELLPINIT
SCHOOL DISTRICT NO. 49, a Municipal
corporation,

Defendants.

ST R OO T PPy RS

CONTINUED DEPOSITION OF JOHN HALE

Continued deposition updn oral examination of JOHN HALE,
taken'at the request of the Defendants, before Deborah G.
Peck, Certified Shorthand Reporter/Notary Public, CCR No.
2229, at the laonffices of Evans, Craven & Lackie, 818 West

Riverside, Suite 250, Spokane, Washington, commencing at or
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about 9:30 a.m. on October 25, 2006, pursuant to the Federal

Rules of Civil Procedure.

APPEARANCES:
FOR THE PLAINTIFFS: PAUL J. BURNS
FOR THE DEFENDANTS: MICHAEL E. McFARLAND, JR.

ALSO PRESENT: Robbin Hale .
' Mark Louvier, Law Student
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Spokane Reporting Service 509-624-6255 office@spokanereporting.com
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1 ‘me .

2 Q You have no memory whatsoever of Ickworth?

3 A Not of Ickworth.

4 Q Was there a school district that you weré employed

5 with after Wellpinit?
6 . A Was there a school district after? Yes, I worked

7 half a day for I guess it's Worley School District.

O A T B A e o R T RS, KA RN A o0 RO

8 Q PlummeffWorley?
2 A Yeah, Plummer-Worley, yeah.
10 Q How did that come to be? 3
11 A I applied for a job and they hired me as a g
12 substitute. | g
13 0 So the one half day was a substitﬁte_position? %
14 A Right. g
15 - Q Did you ever get called back for any other substitute %
16 positions at Worley? | g
17 A No. %
18 Q What job did you apply for at Worley? %
19 A Whatever teaching position I could get. §
| 20 Q Was there a specific teaching position that you ;
21 applied for or did you send in your application to Plummer- E
22 Worley just for any -- §
23 A Just for teaching. %
24 Q After leaving Wellpinit School District, did ybu g
15 submit an application to any other school districts? %
Spokane Reporting Service 509-624-6255 office@spokanereporting.com
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Page 272 §
St A I think lots of them.
2 Q Do you have any type of list of the school districts
3 to whom you submitted application?

4 A We'd have to look in my -- I don't think you included

T T D e e ey 3

5 it, the list of all the jobs I applied for that I had to

6 keep a log of for --

R e

7 Q For unemployment purposes?
8 A Right. And it's in all of that.
9 Q All right. So am I correct that after leaving the

| 10 Wellpinit School District you believed that you could or

O T T o e s T T e

11 that you were employable in other school districts?
12 . A Right.
73 0 All right. Going back to Exhibit 1, if you'd turn to |

e page 3. At the top of the page there is an employer

s identified as SR Acquisition Corp. Do you see that? §
le A Yes. g
17 Q .Who is that or what do they do? E
‘191 A I'm assuming it.was a temp agency. §

A'vl9 ' Q Do you know what business or employer SR Acquisition ;
20 Corp assigned you to? | §
21 A 1998, it might have been as an'administrative' §
22 assistant at aAlégal firm, but I'm not sure. i
23 Q Okay. If you continue on down page 3 of Exhibit 1, %
24 it appears that you worked in 1998 for | g

i 5 Affilia£es/Accountemps. Do you see that? g
Spokane Reporting Serviée 509-624-6255 office@spokanereporﬁing.com
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It sure looks like it.
Okay. On page 18, that's your signature?

Yes.

o P oo »

And it appears that you signed page 18 of Exhibit 1

-onAMarch 3rd of 20037

A That's what it says, yes.

0 Okay. And this was a document you filled out for the
Employment Security Department, is that correct?

A Yes.

Q Looking back on page 16, question number 2 states,
What was the main reason you quit? Do you see that?

A - Yes.

Q And you wrote, Physician and I agreed I had to leave,

unreasonable and unhealthy working conditions. Do you see

that?

| A Yes.
Q And that's in.relation to Wellpinit School District?
A Yes. | |
Ko} And the unreasonable and unhealthy working conditions

was the treatment that you were réceiving from your
supervisors at Wellpinit, is that correct?

A Yes.

Q All right. Turning to the next page, if you look
dbwn, sir, towards the bottom of the page there's Part C,
qﬁestion 2. Do you see that?

R B P A R e R T S T

T B e

RATPE TS

S e PN 7L PRI

T oo T s B

T

R T T

PO AD Y SR T

T SRS AT

A T Es A

eSS

509-624-6255 office@spokanereporting.comA

1ff07605-3138-425d-9a62-403af4ea1d06



Page 290

ey

1 A Yes.

NIRRT

2 Q  And it says, Did you leave work because of
3 personal/family illness? And you checked yes. Do you see

4 that?

A e O Y AT

5 A lYes. §
6 Q And (b) it says, If you dquit because of personal §
: 2
7 illness, what type of work are you able to do now? Do you %
8 see that? | | é
9 A Yes.. %
10 Q And you put, Anything with reasonable management. v%
11 Correét? | %
12 A | Yes. g
3 Q And you put that because it was your belief at the %
14 time that the management at Wellpinit was not reasonable? %
15 A That's true. %
16 Q And'specifically the management you believed was %
17 abusive or hostile toward you? E
18 A Yes. -E
19 0 Okay. And so kind of foliowing up on one‘of my %
»20 earlier queétions, why you felt you could work for another §
21 . school district after leaving Wellpinit is because of the
22 hope that those school districts would have reasonable
23 management?
24 .A Yeah. Actually, there were two things in that, one

5 was that I was going to get better when I left Wellpinit, my

TP N
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1 health would get better; the second thing is as long as

E

2 there was reasonable management I thought it would work out; é
3 Q Okay. And you thought your health would get better j
4 because you wouldn't have to wbrk under what.you conéidered é
5 to be unreasonable management? _ é
6 A Correct. g

g

7 Q Now if you turn to page 18. Do you see question (g) é
5 there? g
2 A Yes. §
10 Q It says, Prior to leaving did ask you to be rehired? %
| 11 You put no, correct? §
12 A Correct. E
3 Q And you put no because the, quote, unprofessional é
14 supervisors would remain. Is that right? . | %
15 MR. BURNS: Are you asking him did he put that, l

16 is that the question?

17 Q (MR. McFARLAND) Is that what you wrote?

18 A Yeah, I did. |

19 - Q And the unprofessional supervisors you were referring
20 to were Reid Riedlinger, is that right? |

121 . MR. BURNS: Listen to the question that he's

22 asked, please. ;
23 A Yes. Reid Riedlinger, yes. %
24 Q (MR. McFARLAND) And Magne Kristiansern? g
5 A Yes. %

PRSI T B R R A S T AT S TS TUE e R R R IO s
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1 Q And Phyllis Magden?

8 you, but go back a couple pages. Question 4 right at the

2 a Yes. g
3 - Q Were you referring to anyone other than those three E
4 when you were referring to the unprofessional supervisors %
5 that would remain? i
6 A No. i
7 Q If you look at page 17, I'm not trying to confuse %

.

9 top asks, Did you try to have the conditions fixed before

| 10 you quit? And you put yes. Do you see that?

&
3
H
b3
&

11 A Yes .

. 12 | Q And then you wrote, Attached titled "Efforts to ‘
3 Improve Working Conditions." Do you see that? %
14 A . Yes. §
15 Q. If you look now at page 20 of Exhibit 1. §
i? ‘A -Okay5 §
17 Q - Is that the document you were referring to on page 17 g
18 when you-identified the attached titled "Efforts to Improve g
19 Workiﬁg_Conditions"? | %

-,20 A Yes. _ ‘g
21 Q And pages 20 through, 20 through 28 of Exhibit 1 you %

1 22 wrote, is that cbrrect?_ : _ | ;
23 A The 1ast}page was 28? é
24 Q Yes. %
5 A And page 9 of 9 on the document? Yes. %

Spokane Reporting Service 509—624—6255v office@spokanereporting.com
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' THE WITNESS: Right.

Q (MR. McFARLAND) Is what I just read on>page 24 part
of the intolerable conditions that you believed that you
experienced at Wellpinit?

.MR. BURNS: Same objection.
Go ahead and answer the. best you can.

A My symptoms weren't intolerable, the hostility that
Mr. Kriétiansen approached me with was what was intolerable.

Q (MR. MCFARLAND) Okay. ‘The intolerable conditions

were the treatment by Mr. Kristiansen?

VA Correct;

Q The treatment by Mr. Riedlinger?

A Yes.

Q And the treatment by Ms. Magden?

A Correct.

Q Were there other intolerable conditions which you

experienced at Wellpinit?
A No.
MR. BURNS: You know, just for the record, Mick,

to the extent that you question him regarding working

conditions and the effect of those working conditions on his -

health, ybu're plodding ground that has been thoroughly
explored in several prior sessions of this deposition.
And so, you know, up to a point I'll put up with

that. But if you're going to continue that, I'm just going

Ay R S S D S T R e T e A B B R S O e e PR SO S
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TN S R

1 says, Although I am very sick, we know I can work. Do you
2 see that? E
3 A No. Say where it is. §
4 Q No problem. g
5 MR. BURNS: Right here (indicating). é
6 THE WITNESS: Oh, okay. | ' §
7 Q (MR. McFARLAND) Do you see where I just read from? é
8 A .Cdrrect. §
9 Q And again, the we know I can work was in reference to g
10 working anywhere but Wellpinit School'District, is ﬁhat §
11 right? | _ | | §
12 A 'Right, as long as my health got better, yeah. 'g
3 @) Okay. Now, if you go down under the section entitled f
4 . The Schoolblssues, the last sentence of the second paragraph E
15 éays, We haVe.written the Office of Superihtendent of Public §
. Instruction for the state of Washington with‘these _§
17 questions, but that has been almost two weeks and we have %
18" received no reply. Do you seé that? é

© 13 A Yes. g

| 20 Q Do you still have copies of the letter of letters §

TSRS

21 that you sent to OSPI?

| 22 A I don't think so. é
23 Q Do you know if that letter or those letters have been §
|24 produced as part of discovery in this case? §
5 A I don't think so. I just don't think so. E

S T S N P e N R B T B o W T e N S BT T
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Q Was that the conversation you had with him in his
Hummer or his Humvee?

A No, .this was in the summer. This was -- we met
frequently on Sundays when we were back in»Spokane.

Q And I don't want to go into all the details because
I'm sure I have covered that. But was the gist of what you
were asking Mr. Riedlinger for verbally that yéu wanted to
be treated fairly and not in a hostile manﬁer by your
supervisors?

A Not exactly! What it was was that I told him I was
being treated abusively by Mr. Kristiansen and that I wanted
to do communication through a group thing called Alliance
group . Becausé the abuse was taking placé when nobody else
would know. And so if things were in the sunshine and

people could see what was going on, he would have to quit.

Q Quit treating you the way you felt he was treating
you?
A Yeah, he couldn't be abusive in front of everybody.

0 Okay. The Alliance group that you're talking about
requesting, is that basically a way of saying you wanted all

communication between you and Mr. Kristiansen to be in

writing?
A No, this was for e-mail.
Q Okay. So you wanted the communication between you

and Mr. Kristiansen to be in e-mail form?

R R R B
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Page 301

Q Is that your signature on page 57 of Exhibit 1°?

A Yes.

0 And that's a document that you completed that
actually starts on page 52 entitled, Student Eligibility
Questionnaire?

A Student Eligibility Questionnaire, ves.

Q  Okay. And you signed this on March 7th of 2003, is

that right?

A 03-07-03, that's what it says.

Q All right. Now, if you'd look at page 56.

A Fifty-six. |

Q Do you see.question 8 where it says, Do you have any
injuries, illnesses, or other conditions that prevent you
from returning to your main occupation? And you checked no?

A Correct. |

Q And your main occupation at that time was working in

a school district?

MR. BURNS: Object to the form.
Go ahead, do the best you can.
A Yes, I think so. |
Q (MR. McFARLAND) Can you turn to page 66 of Exhibit
1. And if you need time to look at this, please feel free
to do so. But this is a letter on page 66 and 67 of Exhibit
1 that you signed and submitted to the Employment Sécurity

Department related to unemployment you sought after your

R R P AT T e T N e AT 2T DT TS
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Page 325 %
1 Q Okay. And that's the St. Regis University that's é
2 currently under criminal indictment, is that correct? é
3 A Correct. :
4 Q And under ériminal indictment as for, gquote-unguote, %
5 ,diploﬁa mill? | §
6 A Correct. i
7 0  All right.
8 (Exhibit 4 marked.) E
5 Q  (MR. McFARLAND) Looking at what has been marked as %
10 Exhibit No. 4 to your deposition, is that a document that ﬁ
11 you completed? §
12 A It looks like my writing. g
A Q All right. And is that your signature on the last
14 page of Exhibit 4?
15 A - Yes.
16 0 And YOu signed this document on June 18th of 20047 |
17 A Correct. .g
18 Q If you look at the fourth page of this document, do g
19 you see question 217 | i
20. A Yes. .
2% Q0 It says, Have you had any problems getting along with g
22 bosses, police, teachers, landiordé, or other people in %
23 authority? Do you see that? %
24 A Yes. %
i5 Q And you wrote yes? é
— o n
Spokéne Reporting Service 509-624-6255 office@spokanereporting.com
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A Yes.
Q Or you circled yes, correct?
A Yes.
Q. And when asked to explain, you wrote, I have to stéy

away from most people. Authority figure make me sick very
quickly. 1Is that what you wrote?
A Correct.
(Exhibit 5 marked.)
Q (MR. MCFARLAND) Mr. Hale, if you could look at
Exhibit 5 and tell me whether that is a document that you

created. Did I say created? I meant completed.

A. I completed it, not all of it, but yes.

Q What portion of'this did you not complete?

A _Where it says Hospital/Clinic{ that's not my writing.
Q What ﬁage is that on?

A Page é. I-don't think it's my writing.

MR. BURNS: Off the record.
(Off the record.)
Q .(MR. McFARLAND) When you were referring to page 6,
you were referring to where it says page 6 in the lower

right-hand corner?

A - Yes.

0 Because the pagination is out of order.
A I see.

Q

Is there anything, any other writing in Exhibit 5
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;
that you think might not be yours? i
A No, the rest looks like mine. | ?
Q And if you look at page 10, which is actually it |
looks like six pages into the exhibit. | §
A Yes. %
Q Is that your signature on that? g
MR. BURNS: I don't see a signature. ;
A No, it's printed. ; §
Q (MR. McFARLAND) Did you print your name on there? i
A Yes. |
Q And you completed this form on May 17th of 20047
A Yes.
Q And the purpose of this was to submit to Social

Security Administration?
A Yes.

Q All right. If you look at page 9, do you see where

it says, I get sick when I talk about business or ?
employment ? | §
A Yes.
Q It goes on to say, losing control to'employer is g

esséntially sickening. Do you see that?

A It says espeCially sickening. §
Q Oh, is especially sickening, okay. You wrote that? %
A Yes. E
Q And what did you mean by that? %

B T T A e R D e T A e e s S Y s 4
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8 Because whenever I'm going to get, I think I might get

1 A Whenever I get close to being employed I get very f
2 sick. g
3 Q What.did you mean when you said losing control to g
4 employer? _ ‘%
5 MR. BURNS: I ﬁhink he jﬁst answered that.. ?
6 But go ahead. %
7 A It's difficult to explain with an anxiety disorder. %

I

9 employed, I get very sick. And I don't know quite how to

10 explain why I get very sick. But I think it has to do with

G P S 3 ey PO T

| 12 people being able to control you.
12 0 (MR. McFARLAND) Okay. And if you look three lines
3 down from where I just read, YOu wrote, I can work for f
14 myself. Do you see that? | g
15 - A Yes. é
16 Q Is what you're trying to commuhicatevthere'is that Z
17 working for someone else is what causes you your anxiety and.%
18 makes you sick? g
19l A It's one of the things, yes. é
20 | Q . Okay. But you believe that if yéu could work for |

QEwcrrET

21 yourself that you could work? At least that's what you

| 22 thought in May of 2004?

T S N YT

| 23 A Yes.
24 Q So when you're referring to losing control to _g
5 employer, are you referring to having to answer to someone %
Spokane Reporting Service 509-624-6255 office@spokanereporting.com
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else?

A Not entirely. I have trouble really just interacting

with people. 1It's not just authority, but a situation like
this is very stressful to me.

Qi | In 2004 did you have difficulty interacting with
subordinates. in the workplacé or what made you especially
sick_having to deal with supervisors?

| MR. BURNS: Object to the form. |

A Wéll, I wasn't employed in 2004; I had trouble in
social situations of any kind.

Q (MR. McFARLAND) Okay. And I'm asking this more
confusing thén it probably needs to be. . So let me back up
and»try_again and see if I can get it right. When you said
?Oubcbuld work for yourself --

A ~Corréct.

Q -- was the reason you beiiéved you could work for
yourself because you didn't have to answer to anyone? |

A Actually, I think what I should have written there
was b caﬁ‘work by myself when ndbody else is around.
Whethér I have to éﬁswer to people dr not; when I'm around
pebple.a lot I get sick.

Q’ When you were at the Wellpinit School Distiict did
you have any interaction difficulties with anyone who was
not a supervisor of yours?

A No.

4
-
£
:
:
:
2
L
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Smopsoz e

1 -Q- If you continue on down that page there's a paragraph
2 that begins, I got sick from employer abuse. Do you see

3 that? |

4 A Yes.

> Q And again, you're referring to the abuse thaﬁ you

6 believe you experienced from your supervisors at Wellpinit

7 School District?
8 A Yeah.
9 Q If Magne Kristiansen, Phyllis-Magden and Reid
1 10 Rledllnger weren't your supervisors at Wellpinit, is there

11 anything else about the Wellpinit School District that would

12 have made it impossible for you to continue working there?
P MR. BURNS: Object to the form. |
1@ A I don't think so. f
15 (Exhibit 6 marked.) §
116 ",Q_ (MR. McFARLAND) Looking at what we've marked as

17 EXhibit-6 to your deposition. Is that a document that you

A R A PSRN

18 created? i

19 A Are you speaking of just the first page? %

20 Q Well, let's start with the first page, yes. %

| 21 A Because that looks like a letter that I wrote, yes. g
22 - Q Okay. The second page is entitled Homework Sheet. g
{23 And is the writing on that page yburs? '5
2¢ A Yes. f

5 Q And then I recognize that the third, fourth and fifth %

— : T ——————— ' WWWJ
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STATE OF WASHINGTON [,
EMPLOYMENT SECURITY DEPARTMENT - S
CLAIMANT'S VOLUNTARY QUIT STATEMENT
04/01/2003

790

JOHN L HALE

2818 S TEKOA ST
SPOKANE WA 99203-2550

Employer Name and Address:
WELLPINIT SCH DIST 49
UNEMPLOYMENT COOPERATIVE
EDUC sSVC DIST 101
KIRKLAND WA 98083-~9794

SSN: 533 42 2403 6 790. BYE: 03/27/2004
Please complete this form about your voluntary quit from work.
This. information is needed to make a decision on your unemployment O O
claim. No decision will be made until you file a weekly claim.

, ﬁhe employer's business phone number is’ gcsz )}52 —'4555 : O 0

"I started work on /-

. ,f/‘

I quit on PIARCH 20,7 004 ‘ i} .

The last day I was paid fof was TARC 3/, D 605 TZL7ZA

I earned $ 2R 0F .53 per _ 1Y . for _ 7/,  heufldUhelweek

] i A XORT SIFICRE. GO TE. Sl , ag
Y location of work ‘E?é/g(%b/?/)\ @%g(/),éj h//;zﬁ,’é. < /7%/_/ 77 Qw

1. When did you decide to quitz WHE/ NOCTOR ADVISED mE 70 d¢y7

2. What was the main reason you quit? (Please give all the facts

‘__ related to your decision) JRYSG /b SAvH & ACRSEN T S

3. Did you tell your employer you were quitting? YES X NO __

L LEMFE (FHREASINZZZ BN LN BERAT 7Y 200 A6
CONDITIONS - '

a. If YES, what was the date you gave notice. 2 A oa )
b. Who did ysu tell you were quitting? Name SGRERX I 7 /A/Q/WM
Title AN} JRH oo ﬁc’é’{/)
= ) 0l

c. What reagon did you give your em loyer? / 4
OF U3 REssirdd B V- po By 7900 ]

PART A -~ Working Conditions _
1. Did you guit because of working conditions? YES _X NO ___
(If NG, go to part B) -
2. Were you aware of these conditions when you were hired?
YES _. No X ,

3. If your working conditions_ changed since you weré_ hired, what

were the changes? _ XYa77= COXLIT7048  (bGr  LWORSE

y

(

zo}



4.

533 42 2403 6 Claimant's Voluntary‘Quit Statement

Did you try to have the condltlons fixed before you quit?
YES If YES hat happened? /LT“%C/Z/"—"/) ////.é/Q

75 75 7“5 T nPANE LRk LTE m//) 12 R 77

5.

Are you a union member? YES NO Aff
I1f YES, did you contact your “union?

YES __ What happened?
NO' _  Why not?

PART B~ New Job Offer

1. Did you quit because you were hired for a new job?
YES NO (If NO, go to PART C)

2. What date was the new job offered to you?

3. What date were you supposed to start work’

4. What rate of pay were you promised?.

5. What kind of work were you going to do?

6. Where were you going to work?
Business name
Mailing address
Telephone number (_ )

- Who offered you the job?

Name
Title _

8. Why didn't you go to work?

. PART C - Personal Reasons

1. Did you leave work because of your spouse s job? YES _ . NO-zi
a. Location of spouse's new Job’
b. Date job started?
C. Name and address of your ‘spouse's employer

2. Did you leave work because of “ersonal/family illness?

YES | NO
a. Was your r decisi .on to leave based on the advice of your
doctor? YES iX NO

b. If you quit because of. personal illness, what type of
éru anleéi;vdo now? /lA/yr)7V%445 U TH /?Y 4£5§2§;
/

C. Prlor to leaving did you tell your employer about any
restrictions or conditiqns which affected your ability to
perform your job? YES NO

d. If you quit because of 1llness of a member of your family,
what is the relatlonshlp of this person to you?

does this person live in

your home? YES __ NO

F. +&



533 42 2403 6 ‘Claimant's Voluntary Quit Statement

e. Prior to %ﬁfving did you ask for a leave of absence?
YES __ NO_A | | -
If YES, what was the result? _ _ 4 UL
If NO, why not? & A4S 7od /K L7 IS 5D A7 J’ECW
f. Prior to leaving did you ask for a transfer? YES ___ No '
- If YES, what was the result? :

e
F

g. Prior to leaving did you ask to be rehired? YES ___ NoO zﬁ;

If YES, what was th result? . . Y

If NO, why not24234§fCV%é5§%¢uﬁé{ 2B STFPERITSIRY. i
PART D ~ Other Ae ) {ﬁ/n/

Please tell us other facts or details that explain why you quit

" 82r srracen atgendery

This information is needed to make a decision on your unemployment
i ilaim.  After receiving your response, if we need additional
- «<nformation we will contact you by phone.

You have the right to an interview by telephone or in person
before a decision is made. If you want an interview, contact the
TeleCenter. You may have any person, including an attorney,
represent you at the interview. You may. present evidence,
documents, or witnesses; cross-examine witnesses or parties
present; and ask for copies of all records or documents on the
issue.

I have read and understand my rights. I made this statment. to get
unemployment benefits. The informa/ion I provided is true to the

best of myfknowledge- I understan?/that'my emplover may be

contaoted. ;
Your signature L. 747] : ' St g

" Your te%e%}}e %mber (&09) //-971"- 775%75

_ DATE
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Division or DIsaBILrry Dmmmxrmn SKRVchs _
.. 1330 N WASHINGTON $2080 ) , . . " CASE#: 3005651
. . SPOKANE, WA 99201-2341 _ L :
~ 509-323-2562 or 1-800-572-5299 - - -~ SR
Fax: 509-329-3793 or 1-800-318-9939
TTY: 509-329-3822 (TTY) o

206040615600262

- | S B A

CLAXMANT'S NAME: JOHN L HALE °

. ACTIVITIES OF DAILY LIVING AND SOCIALIZATIOR
SINCE YOUR PISABILITY BEGAN

PLEASE COMPLETE THIS QUESTIONNAIRE TO THE BEST OF YOUR ABILITY AS IT APPLIES TO
YOUR CONDITION. The answers to these questions will help us to find out if-you are
disabled within the meaning of the law. Please explain your answers by giving us

" detailed examples. If you need more room, you may use more sheets of paper. -

Be sure to .sign and date this form at the end in the spaces provided.

1. where do you now live? {(Circle one. If you circle othexr, explain.}

HOUSE >APARTMENT BOARDING HOME. NURSING HOME GROUP HOME SHEELTER OTHER

With whom do -you live? {Circle ome. If you circle other, explain.)

ALONE WITH ;’;’MI?‘ WITH FRIBNDS BOARD & CARE OTHBER

‘2. Do you peed special help -6: reminders to ;a{e care of
your personal needs and grooming? YBS (NO;

. If YES, what kind of belp axre you given and how often? )
(For example, help with bathing, dressing, taking medicine, etc.)

3. How many hours do you sleep? é’—g, w /TH m_EA;Cﬁ'TIOV

éﬁe"-. .
.- Do you requ_}.re rest periods durlng the day” @ NO
) If YES, please describe.

. 4. Do you experience memory probleéms?

I T B I s 1 i ySELs

3 ReOM, BUT Don'T KAdea Loy wxiery PIAKES Y wnl) GO
Y 2 ‘v T UoA'T /fé‘}/\? SUIRTS cf ERSAs 7oA

examples of how you ‘deal with your memory problems -

L APoLoGiRE FoR /O/?(g,é////?é L SGuE 7B gV /Ofﬁ/%g
ABoUT /%;foy’)/ ﬂx’oﬁuf/o _S.

D0420 SPOCLM/spoclm  ADL-M . 1.
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JOHN L HALE

5.

10. Pfﬁo

11.

Can you follow spoken oxr wr::.tten instructions? C NO .
If NO, explain.

. .Do you have problems paymg attention? @ RO -

If YES, explain.
MY UKD THINKS DF prafes THIMLS,

. Can you finish what you start? @ NO

If NO, explain.

Do you prepare your own meals? (¥E3) NO

If YES, please describe how or what type of meals yon prepaxe. _
L MAKE FRUITS 4a0 Algesced Fo SAEHLK 7 S
I (AN COBK #miEdr '

I mAKE SHH/LD For DiNAER

. Do you do. the housework where you live? @ NO

If YES, what type of housework do you do? (Por example
dusting, sweeping, vacuvuming, etc.)

L CLEAS  LATHEEDOALS v Do /9/5%/53
L CLEmt Kt

How often do };ou do these houseékeeping chores and/oxr do you

need assistance in doing them?
»V//—’L /s 454[ 0 wuef( so I HapE JO D0 cer

T/ Seption J‘A/E DLES ‘BEIIAC § Cim7ml c/sHX]
es the money or you eho

s -

WiFE AAD 7
If it is YOU, list the respons:_bz.lzt:.es- (For example,
paying utilities, rent, other bills, etc)

WIFE P4YS 42¢ 5"//.4§ b \)Us/ )f//t/c:zu La/7’/77—4/%€
POES .

Do you do ANY shopping’ @ BO
Describe the kind of shopping you do and how often.

GROCERIES  oR/ca  OR ruwice 200 Jeihs 5’/}/0/0%7/1/6
/> ¢/45/ WOHEN THERE ¢S A CRRT TV <590 o/

If vou requlre ass:.stance, describe the help you receive.



" JOHN L HALR - o -

12,

13.

14.

",

15

17.

. B
. S
Do you readz @ NO

Do you require large print to read? . YES oj

\
Do you watch TV? @ NO
If YE:S to either of these, how often.and for how long?

[V B HouRs A LrEIANG

Do you use a hearing aide to heax normal conversation
or to hear on the telephone? YES @ :

el

Do you have any hobbies or interests? YES /RO

'If YES, what kind{s) of hobbies or interests do you have?

(For example, sewing, going to movies, woodworking, playing
sports, watching TV.} KEN /NG . 76 VIES o eARrIHE NED7H7T e,

f/U/frC// T WHEY ST KoL S ﬂ7/ AV ERLS T

How much time do you spend in these activities and how often?

/S RS WEER

Do you spend time with others in person or ta.lk::.ng

on the telephone? YES

TJUSFT CLOSE Frirenvds ¥ ~ dnsby”

Xf YES, describe the kinds of activities you do with them

and how often.
T ALK pBLeT  STCARUES'S a1 /m/ﬂﬂgvf /ZE/}//"

" When you go out, how do yom travel? (circle al¥l that apply)

WALK <pRIVES RIDE IN A €AR . RIDE A BICYCLE

. TAKB PUBLIC TR.BNSPOR'IATION OTHER

"Can you go out alone? @ "b;b.

1f NO, please explain.

SPOCLM 3.7

BRSSO I e B R A ¥ mn ewlmmew e mEReeyr 37 o



JOEN L HALE
18. Do you have a driver's license? @ HO,

N
19. Do you participate im clubs or other social activities? @}‘ NO

1f YES, describe the activities you go to, how often you do
these activities and how you get along with others.: y
77Nes ¢R

CHURCH (Tl UfLram GEFORE MEE
WORSHIP, _

26. Have you recent X are you currently in school
g U %
or training? (YES/ HO

21. .Bave you had any problems getting along with bosses, ice,
teachers, landlords, or other people in authority? (YES} NoO

- - If YES, explain. ) —~~p Ly
(I eur so Sqry #py FROM mio s PECHLE. jﬁdfﬁ,/g””/ K
F160RE MAKE mE Srei VELY QdrckeY L HAE TU
LT BOSIIESS COMTACTS T0 ONE HooX fER LAY, SEZS
NEXT BIEST/0A,

22_ BHave you ever lost a 3 because of problems getting
along with people? mﬁ ) -

| 1€ YES, explain. 7' TYRMEN 1Y S LMy SCHOOA fFINCrLL =y
/A FoR ﬁﬁo.?ww/lnof;/, GIUINE 510 SE ﬁx&wﬁ%%ff AL / %
VROMOTI0r) , BNVD WAKNE foptate TRIMGCROTS SHE 7o st

SUPERITENDENT” glP THE DsTHICT I HED) M= ATD  SICARESS S-Sy &

23 . What did you do before your illness or condition that you CANNOT 1
do now? — .

| MARZCED EMpLOMEES , TRUGHT SCHoos, FEIHAED
Ty ComuTEARS HE /N CLASSR0M, THrAED 75 SrAANGERS
ABoeT BUSIESS FoR ronb ERI0GS, Sl LA0srTF 7D
STRANGERS AND. T 045 POLE Tb aphh LW KOL7FE WK e

24. Remarks. (Use this and any additional paper to discuss any £0_W/77C‘/V;5-),
other information about your daily activities which you feel

ray be important to youx disability claim.) - > LS g
T HAGE TO MAVE F REMOLIC EKERC/ZE SESSr0ALS

FER DAY (45 v 7o/ 'ﬁﬁgz/,e)’ S5 LS St FAAET. o
TF L mSS A OBY oR.EUEN onf SETOY L SFr
CCONTROL  ARLiETY NAUSER £rC. T HAE T SR

R USE PAK SGAPORT/HNG £ BUSMENT TS FHLS
spocm¥ Bou T &5 FofS FPER 4/.7»9-)’

PLAfSE REFAR yO ABAAMENTS [T 0T/HER Sty
=<OF27S. e .
Nofgfji e WO ﬂ/CCJVZ/Q/ZD a ANELD ,Aigféf/? I?OﬁKOQ?»S .
W AETERNoON [T40 Hot/KE of geruyes) To fo@wsR
NEED FoR DAL LM

STEEE Wy cvesssgegl s

s

B S L TR P S 3 . wgse 1tez



JOEN L HALE

25. We may need to- contact other people for information about your:
condition. Below, please list the name, address and phope pumbexr
of a friend, relative or acquaintance who is fanu.l;xa_r with how
your condition affects your activities. PO NOT LIST ANY DOCYIORS:

s W FE_OR- Do7riE [ADORES éz’w@)

RELATIONSHIP: /(/E / Gﬁ’/ﬁ(j R

ADDRESS: 2 S//;Z S AR 57
SPofANE Wi . 79203

J;ﬁomz;_no. (507) éﬂ(/j 32?7

"i. | 26. Please list your last employer whom we may contact.

| - (1) Company Name: L‘/fL(—/O/N//_ f(/OO/L /3/57/%/(7’

,dedress- PD ﬁOX 3?0 Lf}f%,@//{(’/]_ 11//4' ffO QO
) Phone No. '2 53‘ (/fj 5
Pates employed: 3/02/ /]/0 3 Supé;rvisor Name : Tgﬁ—/’: AB&L/C

"27. Please list any BEW medical souxces you bave
ArerfE By 7 ,(,,4_4 532 S, TR 5D 05(4/1/66 s A7 A,

{1} Name: Dates Treated

S
(N Address:

L/ s MY PS\’CH(A//?/CJ@MS’ZL//VQO LALLM G /R0 TJene S
CUANEE "AT F GGREAFG; evTzr e p——

{2} Name: q\‘}-tl ~.S Dates Treated:

naazess: J00 K. MULLEN AU, SPok#ne, iwf. 77206
g U’ff /G;L Phone: 567'7}/4/"—3397

T EPET T HAVE ANER PSYHIBTAS S s0ns

SPOCLM

MTES PR SRS UTT I

b
¥

C ey e omeen @ e T e S
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JOEN L BALE

28. If you required =a§sistance'coznpleting this form, please give the name

and phone number of the person who assisted you.-

I authorlze Social Security or the state agency to comtact the sources as Jisted on
this form to obtaln information regarding my disability claim.

w1

Haimaot's 51gnature

Address:

Phone:

This is:

2518 So 7’5/(0}; S7-

CPOKANE 14 77203

7 -
(S0, g2y~ 75YB

- Z- my phope number

/__/ Please check if this is a new address

spoCiM/spocis T

ADL M

Alabecrt o

e e s

25 a message number

F&L 11/01



